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BU G F O R D 
The first J.S. warehouse out of town is at Buntingford 
on the London—Cambridge Road. This step towards 
partial decentralisation was taken to relieve pressure on 
our Blackfriars warehouse. From Buntingford branches 
in the Midlands., in East Anglia and North London are 
receiving supplies of canned goods, groceries, biscuits, 
tea, flour and paper. The photographs by John Timbers 
in the following pages show our country depot at work. 

Bare winter trees, above, reflected in the gleaming paint of a 
J.S. van underline the rural situation of the warehouse. On 
our cover is one of Buntingford's thirteen long aisles. At 
its far end a warehouseman with orders in his hand is gathering 
the items that will make up a pallet full of supplies for one 
of our branches. At the top of the opposite page is the 
receiving bay. Plenty of room for trucks to manoeuvre and 
to be unloaded. Most goods coming in are on pallets ready 
to be lifted and moved byfork truck to the receiving bank. In the 
lower picture two fork trucks are picking up pallets from 
the receiving bank and moving them to the warehouse. Grey-
coated figure in the centre is Mr. S. J. Goddard, bank foreman. 
On the left is Mr. R. A. Fisher, and right Mr. G. J. Hamilton. 
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Assembling Orders 
The two warehousemen above are 

assembling orders (on the left 
Mr. R. Penney, right Mr. H. A. Walker). 
They have been going round the aisles 
with Lansing-Bagnall trucks gathering 

goods of various kinds from the 
"picking bins", that is the goods piled in 

the racks on floor level. Once the 
order is made up the pallet which 

carries it is taken to the shop assembly 
area and left under the indicator 

appropriate to its destination (right). 
Orders originate at Blackfriars in 

Sales Office and after passing through 
Mechanised Department, go to Buntingford 

by road and are sorted in the office there 
before being passed out to warehousemen 

by the warehouse supervisor. 

Three High 
When the amount of goods in a "picking bin" 
gets low a warehouseman on order assembly tips 
down an indicator fixed to one of the tubular 
uprights. The bin is then replenished by one of 
the fork trucks which lifts a pallet down from 
the reserve store on the upper rack. These racks 
are in turn replenished from the reserve stock 
area or perhaps directly from the receiving bank. 
On the left a fork truck is lifting a pallet from the 
three high stack in the reserve stock area. 



Loading up 
Orders for branches are gathered in the 
assembled branch order area which lies 
parallel to the dispatch bank. On the left 
are Depot Manager, Mr. K. D. Curtis and 
Warehouse Supervisor, Mr. S. Chamberlain 
(in white coat) at the dispatch bank. 
Above, a pallet truck takes a pallet of 
supplies right into a six-tonner. Inside the 
van is Driver Mcllvenna. 
On the opposite page a general view of the 
dispatch bank as our vans move in for loading 
and out towards the branches. Below are 
garage maintenance men, J. King (left) and 
Mr.W. Tilley, giving one of our vans a high 
pressure shampoo. 
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Time to 
Think 

Finding out the best way 

to do a job is the funct ion 

of an industr ial technique 

which has developed over the 

past two or three generat ions into 

what is today called Work Study. 

Our art icle explains why 

this technique is necessary 

and out l ines the methods used. 

Whenever people get together to do a job they work 
out a pattern of thought and action that seems to 
them to meet the demands imposed by their task. 
And on the whole they organise themselves fairly 
satisfactorily as far as their knowledge takes them 
and their equipment allows. Sometimes their means 
are limited and sometimes their knowledge is in
adequate. 

The Egyptians who built the Pyramids, over 
4,000 years ago, did a wonderful job of organising a 
massive labour force but they could have done a 
somewhat faster job if they had had wheeled trans
port. The Assyrians, on the other hand, had already 
developed wheeled vehicles at this time but they 
harnessed their horses and asses to them with an 
adapted ox-yoke. This nearly choked the horse, 
unless it held its head up in a position which reduced 
its pulling power. And in fact it was 3,000 years 
before men worked out a practical harness in the 
shape of the horse collar. 

T h e Bes t W a y t o d o a J o b 
Both these instances from a distant past are typi

cal of the way human beings, even under some 
pressure of necessity, fail to adapt their ideas quickly 
enough to make the best of their lives. The jobs get 
done but often not as well as possible, the tools are 
used but often the output is below the real potential. 

It seems that if we are to get the best out of our 
means of production someone has to take time off to 
observe what is being done and then think out a 

better way to do the job. For this purpose, in a com
plex industrial world, method study has grown into 
an industrial technique. It's a way of finding out the 
best way to do a job. 

Efforts to work out "common-sense" ways for 
doing work are as ancient as hunting or agriculture, 
but it was not until the 19th century that a scientific 
approach was made. The earliest exponent of 
"scientific management" was Frederick Taylor, an 
American of crusading zeal in the cause of efficiency, 
who probably laid the foundations for most of the 
suspicion and distaste working men have for "effi
ciency experts." But he made a valuable contribu
tion in the invention of time-study in which the 
movements made by workers when doing a job 
are analysed after being described, recorded and 
timed. 

His most notable successor in this field was 
another American, Gilbreth by name, whom you 
may have come across in the film Cheaper by the 
Dozen. He and his wife, both of them psychologists, 
applied the high-speed camera and the film to 
analysis of work and defined effectively the most 
common of the movements used by industrial man 
in performing a task. 

G i l b r e t h o n B r i c k l a y i n g 

His most often quoted study was of bricklaying, 
one of the most ancient trades of civilised man and 
one which you would expect to have reached per
fection a long time ago. In fact it turned out to be a 



trade which got into a rut right at the beginning and 
was only shown to be a hopelessly exhausting muddle 
by Gilbreth's analysis and reconstruction of the 
craft. By the time he was through he had laid down 
just where the bricklayer should stand (positions for 
both feet) in relation to the wall, the bricks and the 
mortar, designed a scaffold to carry the bricks at a 
height which would spare the bricklayer the need to 
bend over and pick up each brick from a diminishing 
pile at his feet. He fixed the height for the mortar 
board, had the mortar mixed more loosely to elimin
ate the need to tap each brick with the trowel handle, 
had the bricks packed all the same way up in 
wooden frames to cut out all the brick juggling 
needed to get the brick right side up. In the end his 
team of bricklayers using five movements in place 
of 18 were laying 350 bricks per hour in place of 120 
bricks when using old methods. 

Productivity in Britain 
In post-war years Britain has been much con

cerned about the question of national productivity. In 
the long run it's only by producing more that em
ployees can earn higher wages, employers can keep 
their profits up and accumulate capital to invest and 
customers can buy at lower real prices. The ways 
we set about increasing productivity are of enormous 
importance to the whole community. Our prosperity 
depends on the skill with which we use and develop 
our tools and our knowledge. 

Six Lines of A t tack 
Modern work study breaks down the area of 

attack on productivity problems into six sectors. 
Three are short-term and require little or no 
capital; the improvement of existing methods of 
plant operation, the better planning of work and 
use of man-power, the increasing of the effective
ness of all employees. Two are long-term and need 
capital; the improvement of basic processes by 
research and development and the improvement of 
existing and provision of better plant and equip
ment. One is mid-way between these. It may 
require some capital. It consists in simplification of 
the product, reducing and standardising the range 
of products made. 

These sectors are generally interdependent. The 
three short-term ones, however, are those where 
work study can play a major role. The basis for 
improvement here is simply the better use of 
existing resources. The long term and the inter
mediate sectors call for the use of work study, 
especially since the growing complexity of new 
processes and equipment in industry make it 
necessary to plan very carefully and thoroughly the 
use of new capital. Our recent self-service stores 

are examples in this respect. The shapes of 
rooms, the positions of equipment, the paths from 
warehouse to gondola are all the subject of study 
and have become progressively more simple and 
effective with experience and study. 

Specialists in work study define its aims as: 

(1) The most effective use of plant or equipment. 
(2) The most effective use of human effort. 
(3) The evaluation of human work. 

They emphasise their concern with finding out the 
facts about the work they are examining and the 
need to replace opinions by well-established facts 
based on first hand observation. None of us need 
to be reminded of the frequent gap between what 
we actually did and what we thought or hoped we 
did. Work study is a planned effort to replace such 
guesswork by facts. 

There are two separate techniques, distinct but 
interdependent in work study. One is called 
"method study" and the other "work measure
ment." The first records the facts as they happen 
and makes a critical examination of them with a 
view to improvement. The second establishes the 
time taken to perform a task carried out by a 
specified method. As you can see, one deals with 
the way the work is done and the other with the 
value of the task. The two fields of research overlap 
here and there and aren't much use separately. 

The most frequent comment one hears about work 
study is that it is only common sense really. Very 
true, it is common sense applied to work. What 
makes it different is the systematic way in which 
it is applied to problems and the insistence that it 
isn't something you can fit and forget but must be 
used continuously to help meet new conditions as 
they arise. 

Method Study 
Method study is carried out in six basic steps. 

First, the work to be studied is selected. A variety 
of reasons may exist for the choice of one particular 
sector of the job. There may be congestion and 
delays, it may show a high cost in relation to other 
sectors, there may be high absenteeism or accident 
rates, or the management may simply want to know 
what happens in that sector in relation to other 
sectors. The second step is to record all the relevant 
facts. This is done systematically in a form of 
shorthand which uses symbols for the basic pro
cesses of work. These can be used to produce 
outline process charts which show very simply what 
is being done - a sort of bird's-eye view. Flow 
process charts show more detail, and flow diagrams 
show where the job is done. More complex charts 
can record even greater detail, such as what the 
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left and the right hand of the operative was being 
used for at any moment in the work. A fascinating 
type of diagram is produced with pins and string 
which can show the amount of traffic to and from 
given points. 

The Critical Examination 
Once the recording is complete the facts are 

examined in sequence. The first question asked is 
the 64,000 dollar one. Why do this part of the 
operation at all ? Is it really necessary ? If the 
answer is yes (for an adequate reason) we can then 
go on to ask: 

What is done ? 
How is it done ? 
Where is it done ? 
Who does it ? 
When is it done ? 

Why? 
Why that way ? 
Why there ? 
Why that person ? 
Why then ? 

Once we have got satisfactory answers to these 
primary questions we can go on to examine all the 
possible alternatives: What else could be done ? 
How else could it be done ? And so on through the 
list. What we are trying to do in the first place is to 
cut out all unnecessary bits of work. In the course of 
this we eliminate the things that are done just by 
habit or tradition and are not essential. 

The fourth step is to use the knowledge gained 
in this critical examination to develop the most 
practical, economic and effective method of doing 
the work. For those parts of the job which are 
found to be really necessary the aim is now to 
simplify them or combine them with another part 
of the job. At this point, too, the layout of the work
place may be replanned or its site moved to a more 
convenient area. And here, too, the findings of the 
method study analysis should be related to the 
findings of the work measurement, since the new 
way of doing the job must be assessed in terms of 
value. 

Installation and Maintenance 
Once the new plan for the job has been agreed 

(it should be emphasised that a new plan must be 
worked out with the co-operation of the people 
who do the job) then it must be installed. This is 
always a difficult stage, calling for tact and restraint 
all round. People in general hate to change their 
habits and like to stick with the small group of work
mates they are used to. A new plan may be a better 
plan and still not work well because the people who 
carry it out are hostile to it. So for a period of time, 
depending on the intricacy of the conditions, 
everyone has to go carefully. It is a bit like the first 

few times you drive a car after the " L " plates 
are off. 

The new method is installed and begins to work. 
Almost immediately it begins to change too. 
Techniques of work need maintenance just like 
machines - or just like people who get fat if their 
diet is wrong. So checks are made to make sure that 
the work continues along the lines of the new 
method. 

An Example from the Drill Manual 
An outline like this of an industrial technique is 

necessarily over simplified and it might seem to the 
reader that work study is not very subtle or even 
of great help in many situations. In fact it has 
proved invaluable in many instances. One of them 
that illustrates it effectively was the work study 
done in the army on gun teams. Artillery in a 
battle can be decisive, so its most effective use has 
always been of top importance. The army, as many 
of us know, works out drills for doing a job, prints 
them in a manual and trains its men to carry out the 
job along these lines. So long as changes in equip
ment are slow and not basic this is an adequate 
way to get a gun fired (or a tent put up or a cook
house built). During the last war an analysis was 
made of the efficiency of one drill in which a gun 
team of ten men fired a mechanised gun. Their 
exact movements and positions were recorded 
throughout the drill from the first order to the end 
of the firing. 

The analysis showed some curious things. Some 
of the ten men were at work for only a few seconds 
and stood idle for the rest of the time. None of them 
worked for more than half the time. One soldier 
doubled smartly away from the gun and stood to 
attention throughout the firing. On enquiry it was 
remembered by one of the older Battery Sergeant-
majors that his duty had been to hold the officer's 
horse. The horses were long gone, but the drill 
manual laid down this duty, and it, like others, had 
persisted into the days of mechanisation. 

The reorganisation of the drill showed that it 
could be done by five men. And in the new drill the 
ten men were divided into two teams, who fired the 
gun alternately and doubled its fire-power. 

It may seem to need just common sense to find 
out such things and put them right, but in fact we 
do need the special training and methods used in 
work study if we are going to prevent ourselves 
from falling into unproductive habits of work. If 
wasted effort can be eliminated, if working condi
tions can be made more comfortable, if the result 
of the work is more attractive to the customer, the 
job itself becomes more satisfying for the person 
who does it. This is certainly one of the most 
important aims of all work study in J.S. 
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Other man's poison 
Dr. E. S. Krudy, D.Sc., M.R.C.V.S., of J.S. laboratory writes about food allergies 

Allergy is as ancient as man himself. The Roman 
Lucretius (99-55 B.C.) in his great epic "On the 
Nature of Things" recognised allergy by his state
ment "Quod aliis cibus est aliis fuatacer venemum" 
One man's food is another man's poison). 

The condition occurs also in animals, as all veter
inarians have known for a long time ("hay fever" in 
cattle and "food eczemas" in dogs). 

Many persons are unable to eat certain foodstuffs, 
even in very small quantities, without exhibiting 
some characteristic and disagreeable symptoms. 
Clinically, food allergy is a peculiar and abnormal 
reaction or sensitisation to food. The number of 
people who are food-sensitive is probably much 
greater than commonly suspected. 

It was not, however, until the beginning of the 
present century that any real understanding was 
reached about the way in which this condition was 
produced. Now it is generally accepted as an indivi
dual hypersensitiveness to foreign protein substances 
circulating in the blood. 

Clemens von Pirquet called (1906) this peculiar 
and interesting sensitivity to particular foods "food 
allergy". This phenomenon is primarily due to the 
constitution of the individual concerned and not to the 
result of eating unwholesome foodstuffs. Special ex
posure, such as fatigue, nervous excitement, worry 
or emotional disturbance enormously increases the 
incidence of allergy. With few exceptions authorities 
agree on the influence of heredity as a strong predis
posing factor in the development of allergy. 

Age is also an important factor affecting the inci
dence and possibility of food allergy, which is com
monly present in infancy and tends to grow less as 
age advances. It may, however, be acquired at any 
time during life as the result of excessive consump
tion of some particular or unusual food. 

This often occurs in childhood when children 
consume large quantities of accessible foodstuffs. 
The memory of the effect of this over-indulgence is 
never forgotten and allergy may develop at the same 
time. Among adults women are slightly more prone 
to allergy than men. 

Food allergy changes considerably in individual 
cases. The onset of the attack may or may not be 
sudden, and its duration varies from a few hours 
to a week or more. 

Dale and Laidlaw in 1911 demonstrated that in 
the course of an allergic reaction a substance called 
histamine is released. This is a chemical compound 
(C5H9N3), which the body can produce, and though 
it may always be present in minute quantities it can 

set up harmful allergic manifestations when its 
production is over-stimulated by a food to which 
the body is sensitive. 

Allergy today is recognised as a frequent cause 
of a large variety of mild or severe symptoms in 
humans and animals. The reactions include: nausea, 
vomiting, gastro-intestinal disturbance, constipa
tion, migraine, urticaria (nettle rash), eczema and 
certain forms of malnutrition. Very mild reactions, 
which are the commonest, sometimes produce 
symptoms so slight that their true nature may be 
overlooked, and these can sometimes give rise to 
recurring illness, or chronic ill-health. 

The foods which commonly produce allergic 
reactions, both vegetable and animal in origin, 
usually contain proteins or are protein in nature 
(nitrogenous foods), but there is some evidence that 
non-nitrogenous substances (oils, fats, and carbo
hydrates) may also be responsible. And a large 
variety of articles of diet, such as eggs, milk, cocoa, 
chocolate, cheese, fish, shell-fish, cereals, vegetables, 
fruits, etc., may cause allergic reactions. 

At first sight this list looks somewhat frightening 
as it contains almost every kind of food and people 
are rarely sensitive to a single food; fortunately, 
however, this sensitivity is usually restricted to 
similar groups of foodstuffs. Cereals, which are 
common ingredients of the average diet, may pro
duce symptoms of allergy by inhalation (i.e. asthma 
in bakers) and by handling, as in the case of flour, 
eczema. Ingestion of cereals can cause almost any 
variety of allergic manifestations. With regard to 
fish, even the odour of cooking is sometimes 
sufficient to induce symptoms in highly sensitive 
persons. Cooking has little effect upon fish allergy. 
Hypersensitive persons usually allergic to raw milk 
may also be affected by pasteurised or heated milk. 

The diagnosis of allergy is established by elimina
tion, using trial diet methods. The treatment is 
difficult, and the best cure is to avoid the consump
tion of the suspected foodstuff. 

A famous case of a young woman is typical. She 
had suffered from chronic dermatitis since the first 
year of her life, except when she was living on an 
island where milk was unobtainable. Even minute 
traces of cream caused the same effect. She remained 
free from the dermatitis as long as milk was avoided. 

Another interesting case of sensitiveness to food 
was of a soldier who, after eating pineapple, showed 
symptoms of vomiting, stomach pains, and finally 
loss of consciousness. Others who partook of some 
of the same pineapple were not affected at all. 
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Competitive World 
Mr. T. B. Brewer of East Harling takes a look at hard selling in U.S.A. 

When I was asked to spend a month in the United 
States and Canada last year, with the object of dis
covering all that was new in poultry processing, I 
found it uncommonly easy to comply. To put on 
paper some of the more interesting aspects for the 
Journal was less easy. 

Exchanging the television sets in the lounge of 
London Airport screening the wedding of Princess 
Margaret for the suppressed excitement of a Comet 
4B, I was transported to a world where seemingly 
everything is vast and even the currency comes in tens. 

Barely twenty hours after leaving London, or 
even less by the clock, I was touring New Jersey 
shopping centres in the capable and effervescent 
company of Eddie Rijos, whose never-ending stream 
of astonishing information included the following 
fascinating items. 

In 1959 alone, there arose throughout the United 
States 4,000 new supermarkets, while simultaneous
ly, 4,000 department stores went out of business. 
Now there is a trend for supermarkets to become 
variety stores, variety stores to become department 
stores in self-defence, and discount selling to be 
used by each type of store through sheer necessity. 
Even some of the high-class department stores have 
discount basements where items identical to those 
on the floors above sell for several dollars less. 

From my companion's remarks it was already be
coming apparent that a revolution in selling was well 
under way everywhere, and that competition was 
being met by fierce retaliatory measures. 

It will help to give a picture first of what and 
where supermarkets are. Many are situated in shop

ping centres, huge gatherings of shops built in splen
did, orderly array, joined by covered sidewalks, and 
interset with modern gardens and playgrounds. The 
whole area will be surrounded by giant car parks 
holding 2,000 or more cars at a time. From neces
sity the lamp standards here are hung with different 
coloured beacons to guide shoppers to their cars. 
Trade comes from up to twenty miles away and the 
shoppers drive right to the exits and have their pur
chases delivered and packed in the luggage boots. 

Other locations for these stores are large un
developed sites on main highways which are bought 
by supermarket owners cheaply, developed only for 
the store and parking area and when thriving, 
surplus ground is sold at enhanced values. 

The supermarkets themselves come in varying 
qualities. Some are quite expensively furbished, 
others unpretentious but clean, and even the less 
imposing ones have those modern American essen
tials, refrigerated show cabinets and air conditioning. 
Discount stores are more usually of the unpretentious 
type, but the values they offer are high enough to 
draw the shoppers in spite of their somewhat dis
mal appearance. Gross profit margins are often 
twelve or fifteen per cent lower in these stores, and 
labour costs seven or eight per cent below depart
ment store levels. 

It was explained to me that turnover was not as 
one might expect on a plane with the costs of the 
stores. A lavish department store with a capital in
vestment of $7 million had a 1959 turnover of S17 
million, another with S l i million spent on the 
building, had a S10 million annual business and 



ore converted mill remodelled for £10,000 covered 
this figure seven times weekly. 

Typical hours of business are 9 a.m. to 6 p.m. on 
three days a week, two days with shopping until 
9.30 p.m. and one until 10 p.m. 

Individual purchases of food are usually very 
large and may be accounted for by reason of larger 
families, larger appetites, more waste and by the 
use of freezer cabinet storage. 

Approximately a fifth of the floor area is usually 
devoted to selling food, the remainder covering 
goods varying from haberdashery, clothes or drugs 
to furniture, toys, garden tools or refrigerators. Food 
items serve to bring most customers in once, if not 
twice, weekly, and check-outs are so placed that 
before paying, customers must walk through several 
other sections of the store. It is said that seventy per 
cent of supermarket buying is "impulse" buying. 
The goods were mainly clearly priced, but in some 
places furniture or refrigerators for example were 
unpriced, "deals" being done with the salesmen. 
The public—I was led to understand—regarded this 
as sharp practice, and were conspicuously absent. 

It came as a shock to see store police at entrances 
and exits wearing full uniforms and carrying revol
vers. One of their duties was the ticketing of intend
ing buyers' belongings, cameras or items similar to 
those on sale. Any not marked were otherwise liable 
to be charged for on leaving. 

Getting back to the subject of my visit to the 
States - chicken - it is always simple to find the 
frozen food cabinets of the meat sections, for they 
usually extend all the way along one wall. Sales of 
whole eviscerated birds are almost entirely replaced 
by the cut up or jointed birds, as the major part 
of the birds sold end up as deep fried meals and the 
housewife is unaccustomed to preparing her own 
meats. Jointing is more usual 
than quartering, bringing the 
birds down to eight parts, drum
sticks, thighs, wings, breasts and 
"necks and backs". When re
duced to these parts presentation 
may still be as whole birds, or as 
composite packs of all thighs, all 
breasts, etc., and commonly 
wrapped in attractively illus
trated waxed cartons similar to 
our frozen vegetable packs. While 
prices varied from place to place, 
whole birds usually sold for less 
than 40 cents per lb., or under 3s. 
Breasts sold for 7s. lb., thighs 
about 4s., drumsticks 3s. 6d., with 
backs and necks selling at Is. lb. I 
reached Arkansas later on my tour 
in the company of new friends, 
to make a study in some detail of 

the growing and processing aspects, and they were 
not hard to discover. Broiler growing has proved a 
useful addition to agriculture in this and similar 
areas, too barren to raise worthwhile crops. Georgia, 
Kentucky, Alabama and Tennessee all have such 
regions, and between them they rear the majority 
of birds grown. The scale of operations, even 
though I had heard so much of the differences 
between British and American units before ever 
I left England, was incredible. Original projects 
were large, and throughout the 1950's successive 
setbacks from low prices (for sales were and 
invariably are behind production) resulted in the 
take-over of smaller, harder hit growers by larger, 
richer interests, or the enlargement of existing units 
in order to lower overhead costs and increase 
efficiency. 

One company has 4 million birds on feed at a 
time, most of which are within 20 miles of the 
processing station. These factories operate by hang
ing the birds by their feet in shackles suspended 
from overhead conveyors, and can deal with any
thing from 600 to 10,000 birds hourly. In a single 
station in Georgia working two 8-hour shifts daily, 
587,000 birds were processed in a single week. 

Unlike the birds to which we are accustomed, 
the finished articles are not frozen but packed in 
slush ice in wooden boxes. The only frozen poultry 
I saw were the portioned prepacked ones mentioned 
elsewhere. We are envied for the frozen methods 
we have adopted, and were the average manager 
of the plants I saw given the opportunity to choose 
he would in the main use deep freezing techniques, 
for in times of glut storage of surplus is not possible. 
As some birds are transported up to 1,800 miles to 
the West Coast it would give very much greater 
safety in the event of breakdowns or other delays. 

From figures such as these it is 
not so difficult to see why host
esses excuse a meal with "I 'm 
sorry, it's only chicken" or that 
some dog food manufacturers 
use it as a basis for their products. 
Personally, I found no need for 
this attitude. Their menus of deep 
fried chicken, with salads, fried 
fruits and coffee were delicious, 
and the habit of holding the por
tions in paper napkins when 
eating with the fingers gave a 
freedom not always found at home. 
Four weeks and 10,000 miles 
later I returned from that fascin
ating, warm and generous land 
weary but wiser, and full of 
gratitude for the endless help and 
courtesy I received from my 
hosts wherever I went. 



Bon Voyage 
A Short Course in Tube Travel by Allan Howlett 

To be a successful tube traveller one must possess 
the necessary amalgam of travelling equipment and 
psychological hardiness. The first can be bought, 
the second acquired. The following jottings will 
show you not only how, but also why - when is at 
the end of the article! 

The first piece of equipment needed is an um
brella - women won't need this if wearing stiletto 
heels. The umbrella is a basic essential invaluable 
for tripping up, levering out, jabbing viciously, and 
in wet weather for "dripping over" fellow travellers' 
feet. Stiletto heels are equally useful, and even 
more painful in effect. 

A large case or bag is a great asset. Many a sly, 
malicious and ulcer-relieving bang may be admin
istered by them. They are excellent for thrusting 
into stomachs and knocking the breath out of 
passengers jostling for superior platform waiting 
positions! 

So much for basic equipment. The next problem 
is how to get into a crowded compartment against 
overwhelming odds. There are several techniques 
for this. My personal favourite is to stand well back 
and wait till the tube doors are about to close and 
then rush into the crowded compartment, mentally 
uttering the war-cry: "To hell with Burgundy"-



or if feeling in a lighter vein: "Here's to the Merry 
Widow." Resistance to attack is inevitable - some
one always has to be a hero! However, be strong! 
No hesitation, no sentimental qualms about broken 
toes, torn macs, old ladies - or all will be lost. 

A more subtle tactic for getting into the already 
overloaded ark is the pseudo-gentleman act. Pro
ceed as follows: wear a quiet, resigned look; don't 
push or jostle, but edge. Edging is accomplished by 
subtle elbow movements which inflict enough pain 
to clear the necessary path. The next step is to slip 
into a half-occupied corner. A judicious flick of a 
brief case or bag, coupled with more quietly 
efficient elbow work will win you the corner to 
yourself. 

The psychological approach is ripe with possi
bility. The first essential is to loathe one's fellow 
man or woman. Don't be half-hearted about this, 
right from the word "go" you must have a good old 
loathe - pour your every repression, grievance and 
frustration into this and you will be all right. 

Next step is to don a suitable face expression. 
Supercilious, crossed with ruthless tycoon (a bowler 

hat worn at the right angle coupled with a copy of a 
prominently displayed Financial Times will enhance 
the effect). In conjunction with the "face" one 
should also wear an "air" - I suggest an "away from 
it all - I'm not used to this but the car is in dock" 
attitude. It won't fail. 

The psychological approach to entry into a 
crowded compartment works wonders - and it's 
easy! Wear above-mentioned "face" combined with 
aforementioned "air" and simply walk into the 
compartment as though the occupants aren't even 
human (sic /). They will shrink from your air of 
malevolence - and there you have the necessary 
space. To get off the train grit out the words 
"Bring out your dead" loudly and viciously and you 
will have free exit. 

Psychological methods can be crude - with more 
"pop" appeal. Try giving the appearance that you 
are a cross between Frankenstein's monster and the 
hunchback of Notre Dame (it's not difficult in such 
surroundings) - and success - plenty of room. 

An equally beastly rabble-router is to feign a 
heavy cold. Give a few nasty great hacking coughs -
or a false sneeze full of tingling spray - and you will 
be left severely to yourself. With well-planned 
pitiful eye movements you may even be offered a 
seat. Grab it quickly. Ignore the donor. Don't 
say "thank you." Don't overplay this, though, as 
one can upset one's throat and stomach with too 
much effort. 

I dismiss the eating of garlic at breakfast as al
together too crude a gimmick - not to be emulated. 

Diversions to help pass travelling time, relieve 
those raging stomach ulcers and keep you in good 
training for the daily tube trip are varied and 
entertaining. A well-tried favourite is to see how 
many well-polished shoes can be trampled on. 
Suede shoes offer unlimited opportunity for van
dalism. Try opening and folding back a large news
paper. This, if deftly done, can set so many 
unskilled travellers grovelling on the floor for lost 
bowlers, and old ladies groping for their spectacles. 
Drop the paper once or twice on the journey too, 
and then push around finding it - really make it 
work for its 3d. 

A good old standby is to place one's bag in a 
gangway or tube door. Absolute immobility can be 
effected with consequent hilarity while watching 
futile struggles to escape as destinations are missed. 
Loud quarrelling can be provoked, and neat and 
nasty trip-ups accomplished. 

I hope the above tips will be of use - you will 
probably have noticed the success with which they 
are employed by certain tube travellers. Only 
constant practice, however, can bring them to the 
full peak of perfection and ensure for you a tube 
trip that is both comfortable and entertaining. 



J.S. Fund for Seriously Crippled 
Chi ldren 

Report on a 

Christmas 

Party 

At twelve noon on Saturday, January 14th, 1961, 
Blackfriars saw plans laid over two months for 
the third annual party for the boys and staff 
of Trueloves School, Ingatestone, taking shape. 
About 40 J.S. people left by coach and cars for 
Ingatestone, prepared for mountains of washing-up, 
carving, waiting, serving and more washing-up. 

So that the day's programme could be completed, 
our friends at Trueloves had an early lunch and 
promptly at 1.30 p.m. we started the day. 

Len Smith soon had the boys in the party mood 
by starting off with Tombola—it took them about 
30 seconds flat to learn the rules and the correct 
"slang," but there must have been a little clever 
"fiddling" somewhere because everybody finished 
with at least one winning line. Sid Holloway then 
took over, with the help of his daughter Pam, and 
between them they did a mind reading act and a 
ventriloquist act that really got the boys going. 

Word came back from the kitchen working party 
that tea would be ready at 3.30 p.m. We sat the boys 
and staff down to turkey, ham and tongue salad, and 
jelly, fruit salad and cream, plus a pork pie each. 
Our pork pies have become an institution at 
Trueloves—they love them. When it was obvious 
that not another crumb would go down, the boys 
were wheeled back to the hall for entertainment by 
the Earl Baron Five Band, while volunteers in the 
true army sense cleared up. 

As most of the boys never get an opportunity to 
visit a cinema, we decided to show the film Bridge 
on the River Kwai. Before the start of the film, the 
Superintendent and Matron, Mr. and Mrs. Riding, 
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Top, opposite, Trueloves School at Ingatestone, 
Essex. The coach brought J.S. visitors with 
feature-film and loads of presents, Teatime in the 
middle; visitors waited on the boys and the staff. 
That is Mr. Hopkins, well-known warehouse 
footballer, wielding the tea jug. A film show 
("Bridge on the River Kwai") followed tea. 
Photographed around the projector are most of the 
organising committee. From left to right: 
Messrs. L. H. Smith, S. Hopkins, J.Keen, 
L. Stead, S. Holloway, A. Turner, 
S. Chamberlain, J. Button, R. Toop,J. Burton, 
D. Wright, J. Adams, S. Cody. 
Top of this column shows the presentation of a 
cheque for £400 to the Superintendent of the 
school, Mr. J. Riding, M.B.E., and his wife, 
Mrs. Riding, the School Matron, by 
Mr. O. E. Randle of Work Study on behalf of 
theJ.S. Fund for Seriously Crippled Children. 
Below are some of the audience at the film show. 

were presented with a cheque for £400, which 
represented the balance outstanding for the Pool.. 

The boys' reaction to the film was exactly the same 
as all boys, cheering and booing in the right places. 
We did the job properly with chocolates, ices and 
sweets during the intervals—usherettes have noth
ing on our drivers! Brian Page handled the projec
tion with commendable efficiency. 

The film finished at 8.30 p.m. and Father 
Christmas (a little late!) arrived to give all the boys 
and staff a present. Everybody thought that 
Father Christmas was a good sort, especially 
Father Christmas himself, so much so that he led 
three cheers for Father Christmas. The Band then 
took over for about an hour, with solos from one of 
the boys, and at 9.30 p.m. the party concluded with 
"Auld Lang Syne." 

Everybody joined in putting boys to bed and 
clearing up the debris, and at 10.00 p.m. a weary, 
slightly bedraggled, but very contented team return
ed with the knowledge of a good job well done. 

In this brief account naturally much has been left 
out, but the Superintendent's letter of thanks will 
fill in many of the gaps. 

January 17th, 1961. 

To: Employees, j . SAINSBURY, LTD. 

Dear Friends, 

I cannot let such a great occasion as last Satur
day's party go by without again saying a big 
"THANK YOU" for the wonderful time you gave 
our boys and staff. It is still the chief topic of con
versation in the Home. 

Believe me when I say that we do appreciate, 
above all, the friendship you give so kindly to the 
boys; we are aware also of all the work, thought and 
gifts involved in an event of this size. I have been 
asked by our Council Members to express to you 
their gratitude for the very generous donation of 
£400 presented to our Home last Saturday—without 
your help it would be impossible to provide this 
very necessary piece of equipment in the form of a 
Hydro-therapy pool; I am sure that not only the 
present boys but boys that will be here years ahead 
will be forever grateful to you for the benefit that 
they will receive from the use of the swimming pool. 

We hope that as many as possible will come to the 
opening of the pool on a date that I will let you have 
at the earliest possible moment. 

Once again, may I say thank you for everything 
and a special thanks to the hard working team that 
so cheerfully carried the party off last Saturday. 

Yours very sincerely, 

J. RIDING, 

Superintendent. 
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Mr. H. G. Brown chooses 

The 
best 

of the 
new 

dahlias 
Puff Ball 

Towneley Class 

It is just about a year ago that the Editor asked me 
to give a selection of varieties suitable for gardeners 
growing dahlias for the first time. Most of them did 
well last season with 15 of those recommended gain
ing first prizes at the National Dahlia Society's Show 
at Westminster in September. I was pleased to see so 
many at Dulwich, the number of entries being much 
higher than in previous years. Those shown by the 
novices were of a very high standard and greatly 
enhanced the show. 

Many new varieties are introduced each year and 
I like to try out a few of these. They have been 
noted during the previous season, either when visit
ing the trial grounds at Wisley, in a friend's garden 
or in one of the dahlia specialist's nurseries. The 
varieties I am now going to describe are the best of 
those tried in my garden. 

Smal l and med ium pompons 
To take the smallest first, I grew a small pompon 
called MOOR PLACE, a dark maroon. This was a real 
find as new poms are very rare, most of those grown 
today are 20 or 30 years old. Some brighter colours 
are badly needed in this section as they are in 
general a pretty sombre lot. 

A very nice yellow medium pompon named 
ANTONY PARKER raised by Vincent Parker of Esher 
did very well. Although I had but one plant, it won 
three firsts for me; on two of the occasions a vase of 
six blooms was called for. A big plant, it must have 
produced, at a conservative estimate, well over a 
hundred good blooms during the season, a remark
able performance that easily gains it a place. 

I gave a special mention last year to a show fancy 
named PUFF BALL. This year I have another which 
should prove the ideal companion, CAPULET is the 
name, it has the same regular formation, the colour 

being maroon shaded purple, a vigorous grower and 
very free flowering. If you liked PUFF BALL I am sure 
CAPULET will please you also. 

Minia ture and small decoratives 
Two miniature decoratives raised by John Crutch-
field of Crawley proved very good: DORIS DUKE, a 
delightful shade of pink, was still producing first 
class blooms at the end of October, and ANNA 
BARTHOLOMEW, a pure white, made a large plant that 
was never out of bloom. Both of these are worth a 
place in any garden. 

Pride of place for the best new small variety 
grown during the season must go to a beautiful white, 
flushed lilac small decorative named TOWNELEY 
CLASS. This is a real gem raised by that grand old 
gentleman of the North, J. F. Barwise, V.M.H., 86 
years old and still going strong. Many famous 
dahlias, including NEWBY, DEERPLAY, BLOODSTONE, 
SHIRLEY WESTWELL, to name but a few, have come 
from his nursery in the past, but TOWNELEY CLASS, 
in my opinion, is his best to date. This view was 
shared by the judges at the National who awarded it 
no fewer than four firsts, which was precisely 
double that gained by the nearest rivals, those erst
while champions MARY RICHARDS, GLORIE VAN 

HEEMSTEDE a n d GOLDEN LEADER. 

M e d i u m cactus 
The small cactus section gave nothing of special 
merit, but the mediums produced these good ones, 
all coming from Holland: RADIANCE, a lovely deep 
pink with a white centre; GINA LOMBAERT, peach 
shading to pale yellow at the petal tips, a delightful 
colour combination; and PERFECTOS, an eye-catching 
red. All three stood up to the incessant rain extreme
ly well, and produced blooms of exhibition standard. 
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Above, Barbara Rooke 
Below, Gina Lombaert 

Later in the season those of PERFECTOS lost some 
size, but there was ample compensation in the 
brightness of the colour. 

Large decorative and c a c t u s 
Now a word about the big ones. I think it is true to 
say that the majority of people growing dahlias for 
the first time commence with the smaller varieties; 
I did, myself, and still have a preference for them. 
It is also probable at that stage to think that the 
large ones are difficult to grow, and only for the 
expert. This is not so, as you can find out, and I 
can assure you that a lot of satisfaction can be 
gained from a big dahlia grown well. 

There are upwards of 400 varieties from which 
to choose. A large number of them, regardless of the 
glowing catalogue description, have only size to 
commend them, if indeed size by itself can be con
sidered at all meritorious. Fortunately this is not 
true of all and the following two dahlias, although 
large, do not lack refinement. 

The first LAVENGRO, a deep lilac decorative, is not 
particularly large, 10 to 11 inches across is about its 
maximum: a 1956 seedling from LAVENDER PERFEC
TION, it won the Jescot Cup for the best British 
raised seedling of the year. In 1959 it gained an 
award of merit in the trial grounds at Wisley and 
the Foreign Cup in Holland against world-wide 
competition. It also gained honours in America. If 
this does not convince you that this is a dahlia 
worth growing, I add for good measure that it grew 
quite well in my garden, too. 

The other, SURPRISE, a cactus from California, is 
another that is outstanding in its class, usually 
grown without forcing to 11 or 12 inches across. 
Five firsts at the National last year speak well for it. 
The flowers are a subtle blend of buff and pale 

Lavengro 

Photographs by courtesy Amateur Gardening 

peach, the peach being the dominant colour. Like 
LAVENGRO, it has a good stem that carries the large 
bloom erect. Try growing these, restricting the 
number of stems to five, and I am sure you will not 
be disappointed with the results. 

This completes my list for 1961. Early ordering 
will be necessary as I can assure you that these 
varieties will be among the first to be sold out. 

Looking: a h e a d 
Here is some advance information about a dahlia 
that will be available for the first time in 1962. I 
know this seems a long way off at present, but I can 
tell you that the leading dahlia growers who saw this 
variety at last year's National Show are only waiting 
to learn the name of the nurseryman handling the 
distribution to place their orders. Named BARBARA 
ROOKE by the raiser, Mr. J. E. Rooke, 1960 was its 
first year. It is a medium decorative described by 
Mr. A. T. Barnes, writing in Amateur Gardening, as 
a soft golden orange. During the season it was 
exhibited in seven classes and was never beaten. 
Five cups were won, including the STEPHEN 
TRESEDER, the National Premier award for medium 
decoratives, and on three occasions it was judged 
the best exhibit in the show. It was also selected by 
the Joint Committee of the Royal Horticultural 
Society and the National Dahlia Society for inclu
sion in the 1961 trials at Wisley. A truly remarkable 
record for a new variety. 

The sole distributors of BARBARA ROOKE in 1962 
will be Messrs. John Crutchfield, Ltd., The Nur
sery, Snowhill, Copthorne, Crawley, Sussex. This 
will not be generally known until the early summer. 
The opportunity is yours to be among the first to 
grow this dahlia which I fully expect will gain an 
award at Wisley this summer. 
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Laughs all Round 
The camera catches lively laughing 
moments at the New Year Dance 
held at Blackfriars Canteen on 
the turn of the year. 

Four happy 
people aren't 

sorry to 
see the 

old year go ! 



Prizes from the Chairman, 
songs for the girl friend, 
waves for the photographer 
and . . . . _ . 



Hats All Round
at the 71 Club's Happy New Year party at Pimms*

It
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Guests 
Mr. L. Starling and his wife (above on the 
left) were guests of the club, and 
Mr. and Mrs. Stacey (below) received a 
bouquet to celebrate their wedding anniversary. 

Ste. 

2 <*^ WP V% ^ ^ 4 * held a very successful dinner and dance 
i on January 5th at the Red Lion, Barnet. 
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Mr. Gilbert, 
Manager at 
Barnet (seated, 
left), is the subject 
of an unexpected 
toast. 
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Redhill Guests at the Redhill party held in 
the branch dining room on December 17th. 

Coventry Top, right and below, happy J.S. 
people at the Heath Hotel on January 5th. Food, 
Fun and Games made a gay evening for all. 



St. Albans Cheerful St. Albans 
guest stops a blizzard of paper 
streamers. 



i^H^^^^^^HHi^^l^HBfl^HllBH^^^^^^^^B 

The very cheerful man behind the monster cabbage in 
our picture is Mr. S. Hutchins, porter-poulterer at 
our Sydenham branch, who grew the vegetable himself— 
all 18 lb. of it ! It was very close grained and tender 
when cooked. 

C o n g r a t u l a t i o n s 



Staff News 
Movements and Promotions 
To M e a t Supervisor 

J . W . G. HEARNE of Beckenham 

Mr. J. W. G. Hearne 

Managers 

J . F A L L O N 

K. A. GLOSTER 

F . M A R C H A N T 

R. GREGORY 

Assistant Managers 

W . SAVAGER 

J . GRAVES 

F . J . T H O M P S O N 

T . TUCKER 

To Head Butchers 

R. A C K R I L L 

C. H U N T 

J . GASSON 

W . G I B S O N 

C. F R E D E R I C K S 

Head Butchers 

A. F L O W E R S 

A. B IRD 

from Spare to 
3 Hove 
from 3 Hove to 
59 Hove 
from 59 Hove to 
Redhill 
from Redhill to Spare, 
for self-service training 

from Harpenden to 
St. Albans 
from East Finchley to 
Crouch End 
from Crouch End to 
Potters Bar 
from Potters Bar to 
Southgate 

from Spare to 
Beckenham 
from 15 Epsom to 
North Cheam 
from 31 Eastbourne to 
East Grinstead 
from 128 Kilburn to 
Joel Street 
at Upminster 

from North Cheam to 
87 Balham 
from Upminster to 
Basildon 

Congratulations 
To the following members of the staff who have recent
ly completed forty years' service with J.S. 

L. w. HOLMES Manager of East 
Grinstead 

A. J . W A L D E R 

A. F . KEATES 

S. W . OSBOURNE 

Manager of Hackney 
Chauffeur to 
Mr. Salisbury 
Messenger in the Post 
Department 

And also to the following ladies who recently com
pleted twenty-five years' service with the firm. 

MRS. A. BATCHELOUR 1st Clerk at Wembley 
M R S . H . LEE Daily Housekeeper at 

159 Kentish Town 
M R S . i . W E L L M A N IstClerkat Westbourne 

Obituaries 
We regret to record the death of the following colleagues 
and send our deepest sympathy to their relatives. 

Mrs. E. Ewers , who joined the firm as a part-time 
daily maid in 1946 at South Harrow. She was trans
ferred to Ruislip in March 1952. She died on October 
2fcth, 1960. 

Mrs. G. L. R e e d , who started in 1956 as a saleswoman 
at 355 Lea Bridge Road. She later transferred to the 
house as daily housekeeper at this branch. In 1959 she 
moved to 12 Walthamstow as a part-time supply woman. 
She died on January 23rd, 1961. 
Miss M. P. W e b s t e r , who joined the firm in April 
1959 as resident housekeeper at West Wickham, trans
ferring after training to New Maiden, where she con
tinued to work until her death following an operation 
on January 5th, 1961. 

"3 

Mrs. G. L. Reed 

Mrs. D. Wells 

Retirements 
Mrs. E. Elvin, who retired in November after com
pleting eleven years' service as a supply woman at 
North Finchley. 
Mrs. D. R o w o r t h , who retired in January from 
Tonbridge, where she had worked as a daily maid since 
her engagement in 1945. 
Mrs. D. W e l l s , who joined the firm in 1942 as a 
saleswoman at 222 Watford. She transferred to part-
time duties in 1955 and retired on January 14th, 1961, 
after completing nineteen years' service. 

KELIHER. HUDSON Si KEARNS, LTD., HATFIELDS. LONDON, S.E.I &> 



Saturday afternoons in January are party time for J.S. kids. This 
year there have been parties all through the month. Southampton 
held one on January 4th, the Drivers' Club held theirs on January 
7th, a week later the Factory entertained their kiddies, on 
January 21stthe Garage and Maintenance Department gathered 
to celebrate and on the following Saturday the Warehouse 
were the hosts. From them all we picked this one picture by 
which to remember one of the most popular of J.S. institutions. 
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Bon Voyage 
A Short Course in Tube Travel by Allan Howlett 

To be a successful tube traveller one must possess 
the necessary amalgam of travelling equipment and 
psychological hardiness. The first can be bought, 
the second acquired. The following jottings will 
show you not only how, but also why - when is at 
the end of the article! 

The first piece of equipment needed is an um
brella - women won't need this if wearing stiletto 
heels. The umbrella is a basic essential invaluable 
for tripping up, levering out, jabbing viciously, and 
in wet weather for "dripping over" fellow travellers' 
feet. Stiletto heels are equally useful, and even 
more painful in effect. 

A large case or bag is a great asset. Many a sly, 
malicious and ulcer-relieving bang may be admin
istered by them. They are excellent for thrusting 
into stomachs and knocking the breath out of 
passengers jostling for superior platform waiting 
positions! 

So much for basic equipment. The next problem 
is how to get into a crowded compartment against 
overwhelming odds. There are several techniques 
for this. My personal favourite is to stand well back 
and wait till the tube doors are about to close and 
then rush into the crowded compartment, mentally 
uttering the war-cry: "To hell with Burgundy" -

or if feeling in a lighter vein: "Here's to the Merry 
Widow." Resistance to attack is inevitable - some
one always has to be a hero! However, be strong! 
No hesitation, no sentimental qualms about broken 
toes, torn macs, old ladies - or all will be lost. 

A more subtle tactic for getting into the already 
overloaded ark is the pseudo-gentleman act. Pro
ceed as follows: wear a quiet, resigned look; don't 
push or jostle, but edge. Edging is accomplished by 
subtle elbow movements which inflict enough pain 
to clear the necessary path. The next step is to slip 
into a half-occupied corner. A judicious flick of a 
brief case or bag, coupled with more quietly 
efficient elbow work will win you the corner to 
yourself. 

The psychological approach is ripe with possi
bility. The first essential is to loathe one's fellow 
man or woman. Don't be half-hearted about this, 
right from the word "go" you must have a good old 
loathe - pour your every repression, grievance and 
frustration into this and you will be all right. 

Next step is to don a suitable face expression. 
Supercilious, crossed with ruthless tycoon (a bowler 

hat worn at the right angle coupled with a copy of a 
prominently displayed Financial Times will enhance 
the effect). In conjunction with the "face" one 
should also wear an "air" - I suggest an "away from 
it all - I'm not used to this but the car is in dock" 
attitude. It won't fail. 

The psychological approach to entry into a 
crowded compartment works wonders - and it's 
easy! Wear above-mentioned "face" combined with 
aforementioned "air" and simply walk into the 
compartment as though the occupants aren't even 
human (sic!). They will shrink from your air of 
malevolence - and there you have the necessary 
space. To get off the train grit out the words 
"Bring out your dead" loudly and viciously and you 
will have free exit. 

Psychological methods can be crude - with more 
"pop" appeal. Try giving the appearance that you 
are a cross between Frankenstein's monster and the 
hunchback of Notre Dame (it's not difficult in such 
surroundings) - and success - plenty of room. 

An equally beastly rabble-router is to feign a 
heavy cold. Give a few nasty great hacking coughs -
or a false sneeze full of tingling spray - and you will 
be left severely to yourself. With well-planned 
pitiful eye movements you may even be offered a 
seat. Grab it quickly. Ignore the donor. Don't 
say "thank you." Don't overplay this, though, as 
one can upset one's throat and stomach with too 
much effort. 

I dismiss the eating of garlic at breakfast as al
together too crude a gimmick - not to be emulated. 

Diversions to help pass travelling time, relieve 
those raging stomach ulcers and keep you in good 
training for the daily tube trip are varied and 
entertaining. A well-tried favourite is to see how 
many well-polished shoes can be trampled on. 
Suede shoes offer unlimited opportunity for van
dalism. Try opening and folding back a large news
paper. This, if deftly done, can set so many 
unskilled travellers grovelling on the floor for lost 
bowlers, and old ladies groping for their spectacles. 
Drop the paper once or twice on the journey too, 
and then push around finding it - really make it 
work for its 3d. 

A good old standby is to place one's bag in a 
gangway or tube door. Absolute immobility can be 
effected with consequent hilarity while watching 
futile struggles to escape as destinations are missed. 
Loud quarrelling can be provoked, and neat and 
nasty trip-ups accomplished. 

I hope the above tips will be of use - you will 
probably have noticed the success with which they 
are employed by certain tube travellers. Only 
constant practice, however, can bring them to the 
full peak of perfection and ensure for you a tube 
trip that is both comfortable and entertaining. 




