
JS JOURNAL April 1975 

Sadness, regret, memories, appeals and goodbyes as . . . 

Drury Lane branch closes 
PREDICTIONS of protest marches and sit-ins did not 
come true and Salisbury's in Drury Lane closed quietly 
and without fuss on April 4. 

The first Sainsbury shop (demolished in 1958) opened 
in Drury Lane 106 years ago. News that the company 
was to move out of the area came as a shock to local 
people and made the national press. 

Over the past six years JS Mr Redford said that over 
has closed over 140 old the past nine months the shop 
stores, to make way for big 
new supermarkets. But none 
of the closures has caused as 
much heart searching or had 
as many reprieves as Drury 
Lane. If it had not been for 
the company's historic 
attachment to the area, Drury 
Lane would have been closed 
years ago. 

Drury Lane is on the 
doorstep of London's Covent 
Garden market, which was 
one of the reasons why 
shrewd Mr Sainsbury opened 
his first shop there. 

For several years Covent 
Garden has been running 
down, and the GLC's deci
sion to move the market to 
Nine Elms has made the 
future of the whole area 
uncertain. When the market 
finally closed at the end of last 
year, the area went into 
further decline. 

The population has dwin
dled. At the last count less 
than 3000 people lived there; 
most of them pensioners. 
Many shops have been forced 
to close. 

Allan Redford, manager of 
Drury Lane for the past six 
months said: 'On Saturdays 
only the rats are about in the 
streets. There is no scope 
here at all.' 

had been almost completely 
re-fitted in an attempt to 
maintain JS standards of effi
ciency and cleanliness. But 
the small, less than 300 
square metre (about 3000 
square feet), sales area gave 
no room for expansion and 
was out-of-date. (The aver
age size of new JS branches is 
1400 square metres (about 
16,000 square feet) and get
ting bigger.) 

Deserted 
Unlike other JS branches 

Drury Lane was almost 
deserted on Thursday and 
Friday evening and had no 
late night trading. It was the 
only JS store that was closed 
on Saturday. 

Trade came also from 
people who worked, rather 
than lived, in the area. This 
meant the shop was packed at 
lunchtimes, with a slight rush 
in the early morning and 
evening. The rest of the time 
it was dead; mainly old peo
ple passing the time of day. 

Customers were told at the 
end of March that the branch 
was to close on April 4. There 
followed a spate of protests. 

continued on back page 

Last goodbyes 

Eileen O'SuIlivan takes a last photograph of the staff. 

G R E A T R E G R E T was 
expressed by both cus
tomers and staff in the 
days leading up to JS's 
final departure from the 
street where the company 
was born. 

Most of the staff are mov
ing to the nearer JS branches, 
particularly Victoria. 
Although few of them live in 
the area, they are sad to see 
Covent Garden lose its 
character and its amenities. 

They are also sad to lose 
the atmosphere of what they 

regard as a shop with more 
tradition and with closer con
tact with its customers than 
most others. 

Chief cashier Eileen O'SuI
livan said: 'I 'm choked. This 
is a terrific little shop.' 

Throughout the last days of 
the shop customers were 
eager to talk of their 
memories of both Sainsbury's 
and Covent Garden. 

Many dropped by to say 
goodbye to the friends they 
had made among the staff. 

One of the customers, 
79-year-old Mrs Egan, has 

been shopping with JS in 
Drury Lane for 65 years, and 
she doesn't know where she 
will shop now. 'The nearest 
branch is at Victoria, and 
that's a long way by bus at my 
time of life.' 

She remembers clearly the 
original shop when it would 
stay open until midnight if 
there were still customers to 
be served. 

Those were the days when 
the founder was still very 
active in the business, 
although there were already 
more than 100 branches. 

Sylvia Hankin says farewell to Drury Lane and Owen Keen, watched by Allan Redford. 

THE LAST CUSTOMER at JS's Drury Lane branch completed an unusual historical circle 
stretching back to the first day of the company more than a century ago. For Sylvia Hankin was 
the great-great-grand-daughter of the first Sainsbury customer. 

She told store manager Allan Redford that it was a family tradition that her great-great-
grandmother had been the first person through the door when the young John Sainsbury 
opened his dairy in the spring of 1869. 

This lady, whose name was Farley, was born and lived in Shorts Gardens, which meets Drury 
Lane almost opposite the site of the original shop. 

Living only a few yards away, she was naturally curious about the new shop and its ambitious 
young proprietor, and had been the first person to sample the combination of freshness, 
cleanliness, quality and service that made the new shop such a success. 

For this reason, Sylvia said, she would like to be the last customer before JS moved out of the 
area for good. 

Sylvia is the manageress of an art shop in Islington. By coincidence John Sainsbury, when he 
opened the first shop, was working out his notice with an oil and colour merchant. 

Jokingly offering jobs in her shop to Mr Redford and to Owen Keen, district manager, if they 
needed them, Sylvia passed through the checkout and into JS history. 
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Bumper crowds, booze, burglars 
East Dulwich has 'em all 
CHAMPAGNE ON ICE — 
both from JS's first combined 
freezer centre and off licence 
which opened at East Dul
wich on March 25. 

Director Peter Snow did 
the opening honours, and 
within minutes the 327 
square metre (3519 square 
foot) store was crowded with 
customers. 

And they were not there 
just to look — they were 
there to stock up their freez
ers and their drinks cabinets 
for Easter and after! 

Albert Stapley, manager of 
the centre, was busy with 
home freezer cabinet sales 

and his staff of six were kept 
busy at the three checkouts 
and behind the scenes. 

'Exuberan t ' was how 
Derek Salisbury, JS freezer 
centre co-ordinator , 
described the opening. 

This 'exuberance' has car
ried on and sales to date are 
'well above expectations'. 

'Even those of us who felt 
that a centre at Dulwich 
would do well are surprised at 
the volume of trade' said Mr 
Salisbury. 

Already there is talk of 
how to fit in more freezer 
cabinets and possibly another 
checkout! 

Bedford shines at 
saving energy 
SUMMER IS A COMING in 
with lighter nights and (with 
any luck) warmer weather. 
But it doesn't herald an end 
to the energy campaign, it 
just means that it's that bit 
more difficult to remember to 
switch off the light inside 
when it's light outside! 

Branch operations are 
keeping the energy conserva
tion flag flying with remin
ders in the daily bulletin, and 
a full scale poster campaign. 

One of the branches doing 
its 'own thing' towards saving 
power is Bedford. 

Energy posters designed by 
chief cashier Joyce Kramer 
were pinned onto the notice 
board, and management 
trainee Bill Lawton was 
appointed energy conserva
tion officer. 

Little reaction 
Said acting manager John 

Phillipson: 'We spoke to 
everyone about the cam
paign, there was a lot of talk 
and very little reaction. So we 
took a leaf from the smiler 
campaign and decided to 
make our own posters.' 

The posters, inspired by Mr 
Phillipson and designed by 
Mrs Kramer, were a great 
success in getting the message 
across. 

'We have reduced shop 
floor lighting by up to 60 per 
cent, and the warehouse by 
nearly 75 per cent' said Mr 
Phillipson. 

The cloakroom and staff 
restaurant lighting has also 
been cut. 'Now the staff actu
ally walk into the canteen and 
turn the lights off!' he said. 

As in other branches heat
ing is turned down as soon as 
the staff leave, and the 
restaurant heating is turned 
off in between lunch breaks. 
Scales, meat machines and 

The shop, in Lordship 
Lane, is in a new but fairly 
small block, with offices and 
maisonettes above and a 
sizeable car park for cus
tomers at the back. JS has the 
whole of the ground floor, 
and the extra space led to the 
decision to experiment with 
an off licence section. 

Break-in 
One of the biggest 'cus

tomers' so far didn't even 
wait for opening morning. 
Burglars broke into the store 
the night before and stole 
about £1000 worth of cigaret
tes and spirits. 

But it didn't deter Mr Stap
ley, who has managed Stock-
well, Balham and West Wic-
kham; he quickly got the 
police on the trail and the 
shelves ship-shape. 
Left: Home freezer cabinets 
claim the attention of man
ager Albert Stapley and a 
prospective buyer at East 
Dulwich. Right: Cashier 
Vivienne Parkhurst. 

Life begins anew for Vi 
at sixty 

RETIREMENT for Vi Pow
ell means an exciting and 
exacting new job as clerk to 
the council. 

At 59, Mrs Powell was less 
than a year off the JS retire
ment age for women. But last 
month she left her job as 
depot manager's secretary at 
Buntingford to start a new 
career as clerk to the Bun
tingford Parish Council. 

It's a demanding job with 
lots of late night meetings and 
the responsibility of prepar
ing things like requests for 
planning permission, ready to 
present to the council. Indeed 
everything that comes before 

the council passes through 
the hands of the clerk first. 

Mrs Powell joined JS eight 
years ago, shortly after Bun
tingford depot opened. She 
started as a clerk in the 
administration manager 's 
office, but before long was 
promoted to depot manager's 
secretary. 

'Working at the depot has 
been a wonderful grounding 
for me,' says Mrs Powell. 'It 
has given me confidence and 
I've learnt so much.' 

Seven secretaries were 
among the many guests from 
Blackfriars at Mrs Powell's 
farewell party at the depot. 

Vi Powell 

Mrs Marjorie Payne, wife 
of JS director Len Payne, 
made a formal presentation 
of gifts, which included some 
Wedgwood pottery from 
depot manager Owen 
Thomas. 

other electrical appliances 
are switched off when not in 
use. The cold store doors are 
kept firmly shut and even the 
light in the branch clock has 
been turned off! 

Meanwhile back at head 
office live-wires are dreaming 
up ways of keeping energy 
conservation a current topic. 
But some of their ideas seem 
a little extreme, for example 
the 'electric shock poster'. Is 
it just that? 

We haven't the courage to 
touch it and see! 

Chief cashier, Joyce Kramer, and her energy posters. 

Stamford Group 
hits the jackpot 
THE GOAL HAS BEEN 
REACHED. It took only 10 
months instead of the esti
mated two years for the Stam
ford Group to collect more 
than enough money to buy a 
kidney machine. The £2,000 
has been reached and 
exceeded. 

During those 10 months 

Salute for 
Woolwich 
GOODWILL and honest 
endeavour are alive and well 
and living at JS's Woolwich 
branch. A customer was so 
impressed by the way staff 
handled a cash refund for him 
he wrote to a local paper. 

' In these days of manipu
lated economy where pound 
notes are t reated like 
cigarette coupons,' he said, ' I 
am pleased that there is still 
goodwill and honest 
endeavour somewhere in 
town. I salute you and thanks 
to everybody concerned.' 

minds buzzed inventing all 
sorts of ways to raise money 
for the Save-a-Life fund. 
Bring and buy sales; raffles of 
soft toys, booze and bath-
salts; the weekly filling of 
money-box globes; and los
ing those extra inches in aid of 
the charity. Money rolled in 
as the inches rolled off, and 
the chart outside the Stam
ford House restaurant 
showed the steady increase in 
the kidney machine fund. 
Streatham and Clapham 
joined forces with Blackfr
iars, boosting the fund con
siderably. 

Congratulations to every
one involved, particularly to 
those who had the arduous 
job of organising collections, 
events, and thinking up ideas 
to swell the fund. The cheque 
for the kidney machine is on 
its way to St Bart's and St 
Leonard's renal unit. 

And this is where the story 
really begins. For now the 
machine can get down to the 
task of saving lives, and the 
effort spent in raising the 
money will have been very 
much worthwhile. 

The winners 
THE MEN'S DOUBLES 
final of the JS table tennis 
tournament was at last played 
at Dulwich on March 25, hav
ing been held over from the 
main tournament earlier in 
the month. (See March issue, 
page two.) 

The result — Simon Fisher 
and Alan Bennett beat Stan 
Payne and Sandy Powell in 
straight games, 21-7, 21-3. 

Romance 
in 
store 
THE WEDDING RICE was 
knee deep at JS's Farnham 
branch last month with two 
marriages in one weekend. 

On Saturday March 8, 
assistant grocery manager 
John Bannister married 
Susan Bird, a cashier from the 
Camberley branch. Their 
best man was Roger Aiano, a 
management trainee at 
Farnham. 

Sunday March 9 was the 
big day for wages clerk 
Pauline Goolding. She travel
led from Farnham to Alder-
shot to become Mrs Jim 
Sharod. Homemaking will be 
no problem for the Sharods 
—Jim is a cabinet maker with 
a furniture company. 

Why be modest...? 
The JS Journal has won a cer
tificate of merit in a national 
competition. 

Every year the British 
Association of Industrial 
Editors holds a competition 
to find the house journal of 
the year. The JS Journal 
didn't make the top spot but it 
did get 80 marks out of 100 
and a certificate of merit. 

Three issues were submit
ted for the judges to assess 
things like style, content, bal
ance and aim. Their remarks 
were very encouraging so 
next year we could make our 
own front page! 
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Playing the game Supermarketeers make 
their first £4 million 
A CONVINCING VICTORY in the first round of the 
1975 National Management Game was won by Super-
marketeers, a team from JS. 

In each round of the game profit, which is calculated by 
teams, each representing a 
company producing one pro
duct, compete against one 
another in groups of three, 
four or five. 

There were 880 teams in 
the first round, and now 
Supermarketeers join the 
other 219 survivors in the 
grim battle through three 
more rounds to the final on 
July 17. 

(it is interesting to note 
that every single one of the 
entries from stockbrokers, 
investment trusts and cham
bers of commerce was 
knocked out in the first 
round.) 

The game is an annual 
event and is now in its sixth 
year. It is sponsored by the 
Financial Times, the Institute 
of Chartered Accountants, 
and International Computers 
Limited. The prize is the 
championship bowl and 
£500. 

Decisions 
The teams all start from the 

same financial position. For 
five accounting periods dur
ing the round each team must 
make decisions about how 
much to spend on production, 
on marketing, on transport, 
on storage, on consultants, on 
information, and so on. The 
object is to make the biggest 

computer. 
Supermarketeers, who are 

sponsored by Peter Ellis, pur
chasing manager, are cap
tained by David Solomon, 
senior buyer in purchasing. 
The rest of the team consists 
of Dino Adriano, branch 
financial control manager, 
Jack Cornwall , .branch 
administration manager, 
Stuart Parker, company sec
retary, and Gary Poilak, DP 
technical services manager. 

Compromise 

Twice a week they meet for 
an hour or so in the early 
evening. 'These meetings are 
an interesting exercise in 
managing each other' says 
David.' It's surprising how we 
can often reach agreement 
after we've started off by tak
ing completely contradictory 
standpoints. I think we all 
knew how useful the art of 
compromise can be, but we're 
now discovering how accu
rate it can be.' 

Facing three other teams in 
the first round, they made a 
profit of £4.9 million, half a 
million ahead of their nearest 
rivals. When the interim 
results were announced after 
three of the five periods the 
Supermarketeers were in 
third place, but they were 
confident that their long-

»#lU ' I 1 ' * 

\**^£ 

Supermarketeers put their heads together. From left, Gary 
Pollak, captain David Solomon, Stuart Parker, Dino Adriano 
and Jack Cornwall manage their fictitious millions. 

term planning, particularly 
their investment in expan
sion, would see them 
through. They were proved 
right. 

' We used classic supermar-
keting techniques: buying at 
low prices and going for a 
large volume of sales.' 

Another team from JS, 

called Drury Lane, came sec
ond of the four teams in their 
game, and were eliminated. 

Their captain, Stephen 
Walkley, textile manager, is 
enthusiastic about the game, 
and he will enter again next 
year. In fact, he suggested 
that it would be a good idea to 
run the game inside JS. 

Lewisham certainly 
can, can-can 
South of the river down Lewisham way they know how to 
celebrate moving into a new JS super-store. On March 22 staff 
at the new Lewisham branch (opened on March 11) had a 
Saturday night binge with dancing to a disco and raffles galore. 
Over 200 people whooped it up until the small hours ending 
with a can-can to end all can-cans. The boys won by a knee. 

I 

Goldfish reach an 
all time high 

A HERON'S LUNCH was 
the fate of William Selley's 
prize goldfish on March 21. 

He went into his house in 
Chingford for lunch that day 
leaving 20 healthy goldfish 
swimming around the pond in 
his garden. 

He emerged after lunch to 
see a heron disappearing into 
the distance and to find one 
lonely goldfish in the pond. 

William, who works in 
meat sales at Blackfriars, had 
had the fish for five years, and 
he had built the ornamental 
pond for them himself. The 
fish were fairly large, eight or 
nine inches in length, so 19 of 
them made a hefty meal. 

Exactly a week later, on 
Good Friday, the heron was 
back to complete his inter
rupted lunch, and the lone 
survivor disappeared. 

The outbreak of fish-
stealing coincides with a stir 

No mean 
feet 
NEARLY THREE pounds a 
foot and more than five 
pounds a head were raised by 
staff at JS's Arnold branch for 
the National Society for the 
Prevention of Cruelty to 
Children. 

Their sponsored charity 
walk raised a total of £250 for 
the NSPCC, who said that 
this was the biggest sum ever 
raised for them by such a walk 
in the Nottingham area. 

In all 47 people, about half 
the staff of the branch, started 
the course, and their 94 feet 
carried them the 20 miles 
from Arnold, just outside 
Nottingham, to Newark, a 
long way from Nottingham. 
Forty of the walkers success
fully completed the course. 

Having got the taste for 
raising money, the staff at 
Arnold are now considering 
other schemes to benefit 
charities. 

among ornithologists at the 
news that herons from many 
parts of London are coming 
to nest at Walthamstow 
reservoir, which is only half a 
mile from William's garden. 

There are now more than 
100 herons' nests at Walth
amstow. This makes it the 
largest heronry in London, 
and it also makes it futile for 
William to re-stock his pond. 

JS hatches 
a new 
chick 
AS A FURTHER STAGE in 
its expansion, Sainsbury-
Spillers Limited, a JS 
associate company, has 
acquired a chicken processing 
factory and a small chicken 
growing unit — part and par
cel of Newfarm Chicken 
Limited. 

Newfarm Chicken produce 
and process poultry on a con
tract basis. The plant is capa
ble of handling some 100,000 
birds a week, but at present is 
running below capacity; the 
new owners intend to 
increase the throughput con
siderably. 

JS and Spillers have joint 
stakes in Sainsbury-Spillers 
Limited, which was formed in 
1970 to acquire and operate 
the JS poultry and egg pack
ing stations. 

A mat finish 
JS SHOE POLISH works 
wonders with rubber car 
mats! This practical gem was 
spotted in a motoring 
magazine by Alan Hale, 
operation planning, Charlton 
depot. 

Any other ideas for it, asks 
Alan, apart from the obvi
ous? One from the Journal — 
what about the car boot! 
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Why Sainsbury s say yes to the 
In June the British people will be voting 
in their first ever referendum. The result 
of that vote is important to JS and other 
companies in the food retailing and 
manufacturing industries. JS has said 
publicly that Britain should be a 
member of the European Community 
and has said so for some years. In this 
article, chairman John Sainsbury 
outlines some of the reasons why. 

***** 

I HAVE BELIEVED for 
a long time that Britain 
should be a member of the 
European Community 
and, when Britain did join 
in 1973, I was very 
pleased. Now I very much 
hope to see Britain's 
position confirmed when 
the referendum takes 
place in June. 

However, in writing this 
article, I am not simply 
expressing my personal view. 
I believe that I have a respon
sibility fo employees as 
chairman to say how I believe 
membership of the European 
Community will affect the 
food industry in general and 
JS in particular. 

So I am also speaking from 
a business point of view on 
behalf of the board. It is 
important to emphasize that I 
am reflecting a business point 
of view. 

On political matters, the JS 
directors individually repres
ent a wide spectrum of opin
ion. But, on the question of 
Britain's membership of the 
European Community, we all 
agree. 

We believe that we, as a 
company, will be better able 
to serve our customers and 
expand our business if Britain 
remains a partner in the 
European Community. It is 

our opinion that if Britain 
were to withdraw from the 
Community, this country 
would face a period of the 
greatest uncertainty in busi
ness — with all that that 
means for employment and 
standards of living for 
everyone. It is also likely that 
we would put a significant 
proportion of our food sup
plies at risk. For a food com
pany, this is not something to 
be said lightly. 

As a nation, Britain 
imports nearly half its food 
supplies, and nearly half of 
these .imports come from 
other members of the Euro
pean Community. Ten years 
ago our major suppliers were 
Commonwealth countries, 
but, as the chart opposite 
shows, the traditional supply 
pattern was changing even 
before we joined the Com
munity. Now only about a 
quarter of our food imports 
come from the Common
wealth, while the Communi
ty, with 43 per cent, is our 
biggest supplier. 

Imports 

Some increases in the 
Community share have been 
quite dramatic. In 1970 it 
provided us with only 19 per 
cent of total cereal imports; 
by 1974 this had risen to 63 
per cent. In dairy products, 
with Ireland and Denmark 
now also members , the 
Community share has more 
than doubled from 40 per 
cent to 83 per cent. In 1974 
the Community became Bri
tain's major supplier of meat 
and meat preparations — 
accounting for almost 60 per 
cent of our imports. 

The JS trading pattern has 
followed this general trend. 
The great significance of this 
change for the country as a 
whole and for JS especially is 
that the Community is an 
enormous producer of food. 
It grows nearly all its own 
temperate zone products and, 
what's more, it gives priority 
to supplying its members. 

At JS we have very direct 
experience of the effects that 
food shortages have on our 
customers. Nobody who has 
been at the front line of the 
sugar shortage wants to go 
through that again! 

Unfortunately shortages 
are not just a thing of the past. 
They could easily occur from 
time to time in a number of 
commodities. 

Speaking for a company 
whose essential task is to pro
vide our customers with food, 
I believe that one of the most 
valuable advantages that 
membership of the European 
Community can offer to Bri
tain is security of supply for 
the bulk of our basic food
stuffs. If Britain withdraws 
from the Community, she will 
forgo that advantage and 
put those supplies at risk. 
That is not an action which 
will be of any benefit to our 
customers. 

World food low 
Over the last few years, the 

world food situation has 
changed dramatically. World 
food supplies are as low now 
as they have ever been in 
modern times, and the world 
relies on good harvests from 
year to year to avoid famine. 

The second chart opposite 
is based on information from 
the United Nations Food and 
Agricultural Organisation. It 
shows for three basic foods
tuffs, wheat, feeding grains 
and rice, the 'carry over' 
stocks — that is to say the 
stocks available at the end of 
the harvest year—in terms of 
the number of days of world 
consumption. The figures 
speak for themselves. 

The FAO also reckon that 
it will be necessary for the 
world to double its food sup
plies over the next 25 to 30 
years, just to keep up with 
extra demand. So it is obvious 
that with increases of this size 
there will be risks that from 
time to time there will not be 
enough food to go around. 
That is why Britain's mem
bership of the European, 
Community will have such a 
direct bearing on our food 
supplies in the years ahead 
and thus on the everyday 
affairs of JS. 

Security 
Nor is the price of that sec

urity as great as at one time 
seemed likely. Inflation and 
bad harvests over the past 
two years have lifted many 

world market prices over the 
guaranteed Community 
levels. In addition, for some 
foods — wheat, butter, 
cheese, beef and sugar — UK 
consumers have actually 
received Community sub
sidies. The huge rise in food 
prices has not been the fault 
of the Community. 

Only last month Mrs Shir
ley Williams told the House 
of Commons that the overall 
level of food prices in the UK 
' . . . is not at present signific
antly affected one way or the 
other' by Britain's member
ship of the Community. 

It is not easy to predict how 
world agricultural prices will 
compare with European 
Community prices. But the 
White Paper which the Gov
ernment has recently pub
lished setting out its view on 
the re-negotiations is very 
clear: 'We can no longer rely 
on cheap overseas sup
plies . . . The future relation
ship between world prices 
and Community prices is 
uncertain. But they are likely 
to be much closer than in the 
past and there are likely to be 
sharp fluctuations, in both 
price and availability of sup
plies on the world market.' 

Later, the White Paper 
continues:' . . .theCommun
ity as a major food producer 
offers greater stability of 
price levels and also greater 
security of supply in times of 
shortage.' 

Stability 

JS wholeheartedly agrees. 
There is no doubt that the 
Community offers Britain a 
greater degree of price stabil
ity and security of supply than 
we are likely to have as a 
non-member. 

Then there are wider con
siderations. Like any busi
ness, JS is affected by the 
general economic situation in 
the country. We can only sell 
what our customers can 
afford to buy. Our expansion 
as a company — more shops, 
more opportunities, better 
service to our customers — 
will be the faster in a prosper
ous Britain. 

The present state of Bri
tain's economy can hardly be 
described as good, with high 
inflation, low output and a 
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Britain has been a member of the European Economic 
Community for more than two years but there is still a 
great deal of misunderstanding of what it is and how it 
works. What's all the fuss about? Why is it different from 
other forms of international co-operation? How does it 
affect us as individuals? 

The next issue of the JS Journal will try to answer some 
of these questions. If you have a query, now is your 
chance to raise it. Write to the Journal or dictate your 
questions using the Journal's phone-in service (Black-
friars 2363) and we will do our best to get you an answer 
that cuts through the jargon. 

Closing date for questions - May 1. 

French wines, Dutch cheeses, 
Belgian chicory, Danish 
bacon, Irish butter, German 
wurst, Italian tomatoes — 
we're already very much part 
of the Community. 

Id Food Reserves 
season stocks in main exporting countries 

1971/72 1972/73 1973/74 

Days of world consumption covered by end year stocks 

49 29 21 3 0 22 17 16 11 6 

wheat coarse grain rice 

Source: FAO 

Imports of food into the United Kingdom 

_] EEC *1973 onwards includes Ireland and Denmark 
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JS veterans take tea and talk over old times 

FOURTEEN HUNDRED 
JS veterans made a takeover 
bid for London's plush Royal 
Lancaster hotel on April 8. 
And they succeeded! 

The occasion was the JS 
Veterans Group 's 27th 
annual reunion. With military 
precision 22 coaches, from 
pick-up points all over the 
country, started to arrive at 
the hotel promptly at 2 pm. 

After a refreshing cuppa 
the veterans (the cream of the 
tall, well-educated youth of 
the last 90 years) sat down to 
high tea, in high style. 

Dashing John Burgin 
(coming up for 83 years 
young) picked the lucky 
draw. And the 22 winners 

went home £5, £2 or £1 the 
richer. 

The afternoon's events 
went like clockwork — 
masterminded by Vic 
Lonnon, manager of medical 
and veterans welfare services. 

After tea it was spot the ' JS 
celebrity' time. Chairman 
John Sainsbury was there; 
along with Lord Alan (Mr 
Alan to his veteran friends), 
Sir Robert (Mr RJ) and Celia 
Sainsbury, now Mrs Blakey. 
Mrs Blakey looked after the 
veterans section while she 
was working at Blackfriars. 

All too soon the strains of 
'now is the hour' followed by 
'old lang syne' could be heard 
and it was time to go home. 

Just some of the 1400 veterans at the Royal Lancaster Hotel. Joe Gregory is clearly i 
their aches and pains. 

by something Sir Robert Sainsbury says as the two discuss 

Running, jumping and who's 
got the ball 
THE MAGNIFICENT 
FIVE girls from Walton won 
the JS netball tournament at 
Dulwich on Easter Monday 
— despite the fact that every 
other team had seven players. 

In fact, so great was Wal
ton's superiority that the only 
team to score against them 
were Corby A, the runners-
up, in the final game. 

The mind boggles at what 
might have happened had 
they been at full strength. 

The JS six-a-side football 
tournament, held at the same 
time, produced the unusual 
coincidence that the teams 
reaching the quarter-finals 
were the same eight as last 
year, which must prove some
thing. 

Champions were Basing
stoke, by five points to nil in 
the final. (The scoring system 
is one point for a corner and 
four points for a goal.) 

Teams from all over the 
country, from branches, 
depots and offices, entered 
the two tournaments, with a 
total of 13 teams in the net-
ball and 49 in the football. 

Furthest travellers were 
the Telford team in the foot
ball, while Walsall were the 
long-distance netballers. 

Heavy rain and snow had 
threatened the two tourna
ments, but the weather let up 
enough for the groundstaff to 
get the pitches fit for play, an 
achievement that did them 
credit. 

A Basingstoke player keeps the ball away from Charlton. Netballers look as if they're going to try the other game. A spot-the-ball contest among the netballers. 
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Letters: Safety first 
From AJL Gayfer, Clapham 
It is ironic that while page one 
of the March JS Journal high
lights the Health and Safety 
at Work Act, page five shows 
two examples of damaged 
and dangerous equipment in 
use (broken side of roll pallet 
carrying cheese scrapings, 
and a broken bin carrying 
bacon bones, and what is a 
loose meat hook doing on the 
pallet truck hauling the 
latter?). 

SL Ramage, company safety 
advisor, replies: 
The writer is quite correct in 
pointing out the hazards 
shown in the March issue, this 
is typical of the problems 
which we as a team have to 
overcome. 

For example if you re-read 
page one the paragraphs 
headed 'Bosses m u s t . . . and 
workers must. . .', fully cover 
the points mentioned. This is 
where the new Health and 
Safety Act has been given 
stronger teeth, the problem 
is, as always, implementation. 
To assist us in meeting our 
commitments we are looking 
at our training and mainte

nance programmes and tak
ing whatever steps that are 
necessary so that improve
ments are forthcoming. 

However, it must be stres
sed that co-operat ion 
becomes a key word when 
one speaks of safety; without 
it incidents and injuries will 
continue to be a major area of 
concern. 

One further point which I 
noted with interest was the 
photograph showing a bacon 
boner at work, this operator 
is wearing a chain-mail glove 
on his right hand to prevent 
him cutting himself, a good 
safety point which unfortu
nately did not get a mention. 

How it's done 
From Miss Stella Gurr, supply 
assistant, Ashford branch 
I am writing to you about the 
article in the March JS Jour
nal (pages four and five) con
cerning the re-cycling of 
cardboard. 

We looked at the way the 
cardboard was put in the trol
leys. At our branch Mr Fred 
Matcham, who works in the 

loading bay, makes sure that 
all the boxes are flattened and 
he rams as much as he can 
into each trolley. 

In one of the pictures in the 
Journal we noticed that in 
two of the trolleys the boxes 
were still whole. 

To show how it should be 
done Stella enclosed a photo
graph of Fred with two of his 
perfectly packed trolleys. 

Unfortunately it was a col
our print and therefore 
unsuitable for reproduction. 
There was not time for the 
Journal to take another but 
next time we are in Ash
ford . . . Editor 

Letters are welcome and 
should be addressed to the 
editor. Don't forget you can 
dictate one by using the Jour
nal's phone-in service on 
Blackfriars extension 2363. 

Not working 
keeps George 
busy 
Y O U W O U L D THINK 
George Rogers would want 
to take things easy after 
half-a-century of going to 
work. But no, when George 
retired from JS on March 29, 
with nearly 51 years' service 
to his credit, he had a full 
retirement programme all 
worked out! 

He joined JS at the age of 
14, straight from school, and 
started by selling eggs, poul
try and bacon at JS's Watford 
shop. It was at Watford he 
later became a head butcher. 

During his long career 
George worked at North-
wood, Pinner, South Harrow, 
Kilburn, Marble Arch and 
Gerrards Cross. He worked 
for a while as a meat instruc
tor. When he retired he was 
reserve meat manager at 
Ruislip. 

'I've been looking forward 
to my retirement' he said 'I 
have a lot of friends'. 

George loves gardening 
and his greenhouse is the 
pride and joy of his long gar
den, with its elaborate rock
eries. He said 'It is set out just 
how we want it'. 

He is vice-captain of his 

local bowling club and was 
captain three years ago. 

And when George isn't 
gardening or playing bowls he 
is taking photographs, 
although he admits that his 
brother-in-law is the photo

grapher in the family. 
George shares his home 

with three relatives. 
It'll be a livelier household 

still now George has retired 
and as he said:' I hope to have 
a marvellous time.' 

People 
Appointments 
N F Matthews joined the 
company on March 17 as 
manager, government and 
trade relations. 

He will be responsible for 
research and advice on legis
lation and government issues 
affecting the food trade. 

K Malone, formerly sur
veyor, estates department 
Clapham, has been appointed 
senior surveyor. 

AH Varnham,formerly 
research bacteriologist, 
laboratory department, has 
been appointed micro
biologist. 

JA Westcott, formerly 
canned goods buyer, grocery 
division, has been appointed 
buyer 'B ' grocery division. 

Mrs G Duncan, formerly 
surveyor, estates department 
Clapham, has been appointed 
senior surveyor. 

IH Crossingham has been 
appointed energy conserva
tion manager. He will also 
continue with his duties as 
engineering safety manager. 

AG Lloyd has been 
appointed assistant chief 
engineer. He will combine 
this new position with his pre
sent post of manager, design 
engineering department. 

CT Haynes has been 
appointed area general man
ager designate for the Coven
try area, and will take control 
of the area when LT Wrench 
retires in September. 

Long Service 
James 'Jim' Perry, senior 

manager, retail personnel, 
celebrated 40 years with JS 
on April 15. 

He joined the company in 
1935 as a junior trainee at 
HQ, and spent the pre-war 
years in various departments, 
including personnel . He 
joined the Royal Signals and 
was commissioned to the 
Indian Army. He returned to 

the JS personnel department 
in 1945 and recently was 
appointed senior manager. 
Golf, angling and photo
graphy are among his many 
hobbies. 

Arthur Noakes, fully skil
led engineer at Charlton 
depot, celebrated 40 years 
with JS in March. He started 
work as office boy at Union 
Street and was an electri
cian's mate at the outbreak of 
war. He rejoined JS in 1945 
as branch electrician, trans
ferring to branch refrigera
tion, and was a leading hand, 
refrigeration, at Union Street 
when the depot closed. 

Mr Noakes, an enthusiastic 
sportsman, has played foot
ball and cricket for JS, and 
represented England at box
ing, football and rugby during 
his army service. 

Ron Cox, assistant man
ager Southampton, com
pleted 25 years with JS in 
March. He joined Watford 
branch and worked at several 
branches in the area, until 
1959 when he moved south to 
Southampton. Since then he 
has worked at all the 
branches in that area. His 
hobbies are gardening and lis
tening to music. 

Reginald 'Reg' Goddard, 
senior skilled tradesman pro
visions at Lewisham, cele
brated 25 years with JS at the 
end of March. He was a poul
try man at the old Lewisham 
shop for 18 years, and a 
butcher at Beckenham for 18 
months. He spent over two 
years on delicatessen at West 
Wickham, and then moved to 
the new Lewisham shop. His 
hobbies include marine biol
ogy and ornithology. 

Eric Clements, warehouse 
supervisor at Buntingford, 
celebrated 25 years with JS in 
March. 

He spent 18 years at 
the Blackfriars factory, first 
making JS pressed beef and 
brawn and then moving on to 

the sausage production. 
'They don't make sausages 
like it now' he says. He is a 
keen supporter of the SSA 
football section. 

Mrs Peggy Florent, part-
time display assistant at 
Marylebone, celebrated 25 
years with the company in 
February. She joined the firm 
in 1950, working at 
Marylebone and then Mar
ble Arch until it closed. She 
returned to Marylebone High 
Street branch. Her hobbies 
are cooking and flower 
arranging. 

Retirements 
Mrs Doris Sherring retired 

on April 12 after 16 years 
with JS. She started work at 
154 Walthamstow.and when 
it closed went to the Leyton-
stone, Church Lane branch. 
She was transferred to the 
new Leytonstone supermar
ket when it opened, where 
she was a display assistant. 

Mrs Sherring's favourite 
hobby is gardening, and she 
grows her own plants from 
seed. 

Mrs Rose Palmer retired 
on April 5, after 20 years with 
the company. She worked at 
the service shop in Church 
Lane, Leytonstone, in charge 
of the grocery department, 
and was made up to senior 
leading saleswoman. 

She was transferred to the 
new supermarket in High 
Road, Leytonstone as display 
assistant. 

Frank Dunmall retired on 
April 4, after 25 years with 
the company. He started his 
career at Blackfriars in can
ned goods, becoming a relief 
driver, and then a regular 
driver. He was a driver at 
Charlton depot when he 
retired. 

Thomas 'Tom' Marks, 
warehouseman at Charlton, 
retired on March 14, after 

being with JS for 29 years. 
Looking back he remembers 
going to Smithfield market by 
horse-drawn cart, and load
ing beef as the JS buyer 
selected it. 

In 1946 he was a 
warehouseman at Union 
Street, and in the following 
years was a checker, stock-
keeper, cold storeman, and 
chamberman. He transferred 
to Charlton in 1970. 

During the war he saw 
action in the far east. His 
hobbies include helping 
down-and-outs and tramps, 
and Mission Hall Church 
activities. 

Edward Brookes retired on 
April 11 after 40 years with 
JS. He started his career at 
London Road, Bognor, in 
1935 and he was promoted to 
head butcher at Broadwater 
branch in 1958, During his 
time as head butcher he was 
also a meat instructor. 

When the branch closed in 
1972 he was transferred to 
Bognor as reserve meat man
ager. His hobbies are garden
ing-and carpentry. 

George 'Mac' McCarthy 
retired on, April 4, after 45 
years with the company. He 
began work in the 'empties 
departmenf but was soon 
training as a 30 cwt Morris 
driver. He qualified as a 
driver on Leylands. 

After serving as a motor fit
ter with the Royal Electrical 
and Mechanical Engineers, 
he returned to JS at Black
friars as a driver, later trans
ferring to Charlton. 

Miss Marjorie Prior retired 
in December 1974, after 34 
years with the company. She 
started work at the Edgware 
branch and remained there 
until it closed in 1966, trans
ferring to the new Edgware 
branch. 

' I made very good friends 
at JS' she says 'And when we 
get together we chat about 
old times.' 

Mrs Elizabeth Bray, who 
has been with the company 
17 years, retired on April 5. 
She joined JS as a packer-
weigher, became a cashier 
after two years, and eventu
ally became chief cashier at 
Aveley branch. 

'During my years with JS I 
have found my work interest
ing and rewarding' she says. 

Claude Willis, formerly 
manager of Bury St Edmunds 
retired on April 5, after 45 
years with JS. He started 
work with JS as a runner, and 
after attending the JS training 
school at Blackfriars, moved 
to Cambridge branch. 

He returned to JS after the 
war, and transferred to Bed
ford as leading salesman. In 
May 1949 he was promoted 
to assistant manager. In 1954 
he spent six months at head 
office engagement section, 
returning to the branches 
later that year. In 1955 he 
was appointed manager of 
Potters Bar, and then Bal-
lards Lane. In May 1960 he 
took over the self service 
branch at Bury St Edmunds. 

Mrs Margaret Hewitt, for
merly part-time skilled sup
ply assistant at South Har
row, retired on March 15, 
after 22 years with JS. A ver
satile member of staff, she 
could tackle almost every job 
including work in the kitchen. 

Leslie Birch, manager of 
stock and capital control in 
the branch financial control 
department, celebrated 40 
years with JS on April 15. 

He started his career in the 
retail sales office. After the 
war he joined the O and M 
section of the chief accoun
tant's office. Between 1953 
and 1967 he was manager of 
the branch stock office, then 
transferred to the branch 
operations division. Mr Birch 
was a keen tennis player and 
treasurer of the Griffin athle
tic club for some time. Now 
he has taken up golf. 

The following employees 
have also retired; length of 
service is shown in brackets: 
Mrs E Brown (10 years) 
Mrs C Cox (9 years) 
Mrs A Barnes (8 years) 
Mrs VM Powell (8 years) 
GR Woods (7 years) 
JW Speller (7 years) 
Mrs M Baker (7 years) 
Mrs M Ball (7 years) 
Mrs B Francis (5 years) 
Mrs C Baker (5 years) 
Mrs I Davis (5 years) 
Mrs E Ravenhill (5 years) 
Mrs I Sage (5 years) 
Mrs D Nunn (5 years) 
Mrs H Soffe (3 years) 

Obituary 

Mrs Hilda Cooper, who 
was a cashier at Bristol, died 
at her home on February 26. 

Mrs Cooper joined JS in 
1961 and had worked at the 
Bristol branch for 14 years. 
During her career she travel
led around the branches on 
relief work and had made 
many friends in JS. 
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Higher pensions and the choice of a golden nest egg 
H I G H E R P E N S I O N S , 
and the choice of having 
part of your pension com
muted into a tax-free lump 
sum—these are two of the 
improvements that JS has 
made to the company 's 
pension scheme. 

As from April 7, 1975, 
the calculation of your JS 
pension entitlement when 
you retire will only include 
a proportion of the state 
pension instead of the 
whole amount as previous
ly. The remainder of the 
state pension will be added 
on top of the JS pension 
you receive, in effect giv
ing you a higher pension. 

The JS pension scheme 
entitles you to l/60th of your 
earnings for every year of 
service. So if you have been 
with the company for 20 
years and your average pen
sionable earnings are £3,000 
the pension is l/60th of 

£3,000 x 20 (the number of 
years of service). This works 
out at £1,000 a year. 

Before April 7 this £1,000 
included the whole of the 
state pension. But as from 
April 7 the pension scheme 
will only include 1 /40th of the 
state pension for every year 
of service. So if the state pen
sion was £603, instead of it all 
being included, only 20/40ths 
(l/40th x 20 years' service = 
20/40ths) of £603 would be 
taken into account in calculat
ing your pension, in other 
words approximately £302. 
So there would be £301 state 
pension over, to be added 
onto the £1,000 giving a pen
sion of £1,301. 

If you have been with JS for 
more than 40 years, the extra 
years' pensionable service 
over the 40 will now be taken 
into consideration in 
assessing your pension. 

If you want you can now 
choose to have part of your 
pension in a tax-free lump 

sum when you retire — mar
vellous if you are in need of 
an immediate holiday! This 
lump sum cannot be more 
than 3/80ths of your-average 
pensionable earnings for each 
year of service. So if you have 
been with the company for 20 
years and your average pen
sionable earnings are £3,000 
the maximum that you can 
put aside for the lump sum is 
3/80ths x 20 (years) x £3,000 
which works out at £2,250. 

Lump sum 
But how does it affect the 

rest of your pension? As 
worked out before, your pen
sion should be £1,000 (not 
including the extra part of the 
state pension). And for each 
£9 (£11.50 for females) of 
lump sum the pension will be 
reduced by £1 a year. If you 
divide £2,250 by 9 you get a 
figure of £250. So the pension 
will be reduced by £250 a 
year giving a pension of £750 

per annum, to which must be 
added the remainder of the 
state pension of £301. 

Of course you don't have to 
commute any of your pen
sion, or you can choose to 
commute less than the max
imum. 

A widow whose husband 
has died while working for JS 
will now receive exactly the 
same pension as she would 
have received had her hus
band died after retirement — 
half the husband's pension 
entitlement at the normal 
retirement date. This would 
be in addition to any state 
pension to which she was 
entitled. Or alternatively she 
can opt for the life assurance 
benefit. 

Life assurance benefit is 
being increased to twice the 
last year's pensionable earn
ings for married men, and one 
times for single men and 
women. 

On April 7, 1975, the 
national insurance stamp dis

appeared along with 
graduated pension contribu
tions. They have been 
absorbed into the new state 
national insurance scheme 
which includes the state pen
sion. People earning over £11 
a week will pay national 
insurance contributions at a 
rate of 5Vi per cent on all 
earnings up to £69 a week, 
and JS will pay 8 Vi per cent 
on the same earnings. 

Married women 
Married women will still be 

able to pay a reduced con
tribution, at 2 per cent of all 
earnings. 

The old state graduated 
pension scheme may be dead 
but the amounts of graduated 
pension earned since 1961 
will be left intact. 

The ending of the 
graduated pension scheme 
does mean that JS will have to 
provide that part of the pen
sion that would have been 

provided by the state 
graduated scheme. Although 
most of the cost will fall on 
the company JS has decided 
to up its members' contribu
tions from 4V4 per cent on 
earnings over £9 per week to 
4Y4 per cent on all earnings 
including the first £9. 

After April 6,1980, some
one who decides to leave the 
company, is over 26 and has 
been with the JS pension 
scheme for more than five 
years may have his pension 
deferred (ie held and then 
paid to him by the company at 
the age of 65) or transferred 
to his new employer. He will 
no longer be able to have his 
contributions back in a lump 
sum. 

A new edition of the book
let 'A Guide to the Sainsbury 
Pension Scheme' is due to 
appear shortly, and an 
audio-visual tape slide pre
sentation on the pension 
scheme will be shown at all JS 
locations. 

Drury Lane closes 
(continued from front page) 
Newspapermen, TV crews 
and radio interviewers turned 
their attention to the shop. 

Acting as the company's 
spokesman, public relations 
manager Peter Ireson was 
interviewed by Thames Tele
vision. 

He told viewers that the 
decision to close was not 
taken just because the shop 
was not profitable; although 
he said the branch was, and 
had been for some time, 'no 
longer an economic proposi
tion'. It had become increas
ingly difficult to run the shop 
efficiently because of its size, 
pattern of trade and staffing 
difficulties. 

On Thursday March 27 
between 150 and 200 people, 
some with banners, paraded 
outside the shop. Headed by 
two local action groups they 
would not let customers into 
the shop without signing a 
petition. 

Said Mr Redford 'Two 
cashiers had to sign to get in 
to work!' 

For most of one day a 
demonstrator on a moped 
drove up and down the street 
with a sticker on his crash 
helmet. 'But he went by too 
fast for me to read it' said Mr 
Redford. 

The last days of Drury 
Lane were more dignified; 
customers came in to say 
goodbye and staff met for a 
last drink together. About 44 
people worked at the branch 
— including students and 
part-timers. All have been 
offered jobs at other JS 
stores. 

Locals appeal 
Local groups asked JS to 

defer the closing of Drury 
Lane. The Covent Garden 
Community Centre backed 
up their appeal by saying that 
the existing residential popu
lation was likely to go up by 
750 in the near future. 

In a detailed reply to the 
Community Centre, chair
man John Sainsbury said 
even if the population dou

bled this would still only 
mean about 6000 residents in 
the area. 

A population of 50,000, he 
said, was the minimum cur
rent requirement if JS was to 
expect sufficient customers to 
maintain a modern super
market, trading to the com
pany's standards and price 
levels. 

Office workers 
In answer to the Commun

ity Centre's points about the 
growth of the working popu
lation in the area, he said that 
'unfortunately, the average 
purchase of office workers is 
very low and only a relatively 
small proportion of them 
shop for food at lunchtime 
anyway'. 

The chairman went on: 

'You suggest the catchment 
area of a large supermarket 
would reach into Blooms-
bury, Holborn and Fleet 
Street. Even within a % mile 
radius of Drury Lane, which 
is as far as one could hope to 
draw customers, there was, 
we estimate, a population of 
about 26,000 in 1971 and it 
has declined since then.' 

What would the local popu
lation do when Sainsbury's 
closed? In answer to this 
question he said there is a 
Keymarkets store nearby the 
JS site in Drury Lane and a 
Safeway in Bloomsbury. 

It was closing the smaller, 
under-used stores, he exp
lained, that enabled JS to give 
millions of shoppers a better 
deal; and in this way help to 
combat inflation and keep 
food bills down. 

w 

Above: It isn't all sadness 
for the staff as they leave the 
shop for the last time. Left: 
Assistant meat manager 
Aidan Brodigan swaps 
memories with customers 
Mrs Lennon and Mrs Egan, 
who between them have 
shopped at Sainsbury's in 
Drury Lane for a century. 
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Why Sainsbury's say yes to the Community 
In June the British people will be voting 
in their first ever referendum. The result 
of that vote is important to JS and other 
companies in the food retailing and 
manufacturing industries. JS has said 
publicly that Britain should be a 
member of the European Community 
and has said so for some years. In this 
article, chairman John Sainsbury 
outlines some of the reasons why. 

I HAVE BELIEVED for 
a long time that Britain 
should be a member of the 
European Community 
and, when Britain did join 
in 1973, I was very 
pleased. Now I very much 
hope to see Britain's 
position confirmed when 
the referendum takes 
place in June, 

However , in writing this 
in t i d e , I arn not simply 
expressing my personal view. 
1 believe that I have a respon-
sihil i ly (o e m p l o y e e s as 
chairman to say how 1 believe 
membership of the Fu rope an 
Communi ty will affeci the 
food industry in general and 
.IS in particular. 

So 1 arn also speaking from 
a business point of view on 
be ha II' of the board. It is 
important to emphasize that 1 
iini reflecting a business point 
of view. 

On political matters , the JS 
directors individually repres
ent a wide spectrum of opin
ion. But. on the question of 
Britain's membership of the 
Luropean Communi ty , we all 
agree. 

We believe that we. as a 
company, will be bet ter able 
to serve our customers and 
expand our business if Britain 
remains a par tner in the 
Ku rope an Communi ty . It is 

OLD Opinion that it Britain 
were to withdraw from the 
C o m m u n i t y , this coun t ry 
would face a period of the 
greatest uncertainty in busi
ness — with all that that 
means for employment and 
s t a n d a r d s of l iv ing t o r 
everyone. It is also likely that 
we would put a significant 
proport ion of our food sup
plies at risk. For a food com
pany, this is not something to 
be said lightly. 

A s a n a t i o n , B r i t a i n 
imports nearly half its food 
supplies, and nearly half of 
these .imports come from 
other members of the Euro 
pean Communi ty . Ten years 
ago our major suppliers were 
C o m m o n w e a l t h coun t r i e s , 
but, as the chart opposite 
shows, the traditional supply 
pattern was changing even 
before we joined the Com
munity. Now only about a 
quar te r of our food imports 
come from the C o m m o n 
wealth, while the Communi 
ty, with 4 3 per cent , is our 
biggest supplier. 

Imports 

Some inc reases in the 
Communi ty share have been 
quite dramatic. In 1°-7U it 
provided us with only 19 per 
cent of total cereal imports ; 
by 1974 this had risen to 63 
per cent. In dairy products , 
with Ireland and Denmark 
n o w a l so m e m b e r s , t h e 
Communi ty share has more 
than doubled from 4 0 per 
cent to 83 per cent, In 1974 
the Communi ty became Bri
tain's major supplier of meat 
and mea t preparat ions — 
accounting for almost 60 per 
cent of our imports . 

The JS trading pat tern has 
followed this general t rend. 
The great significance of this 
change for the country as a 
whole and for JS especially is 
that the Communi ty is an 
enormous producer of food. 
It grows nearly all its own 
tempera te zone products and, 
what 's more , it gives priority 
to supplying its members". 

A t JS we have very direct 
experience of the effects that 
food shortages have on our 
customers. Nobody who has 
been at the front line of the 
sugar shortage wants to go 
through that again! 

Unloi lunalely shoi tages 
are not just a thing of the past. 
They could easily occur from 
time to t ime in a number of 
commodit ies. 

Speaking for a company 
whose essential task is to p ro
vide our customers with food, 
I believe that one of the most 
va luab le a d v a n t a g e s tha t 
membership of the European 
Communi ty can offer to Bri
tain is security of supply for 
the bulk of our basic food
stuffs. If Britain withdraws 
from the Community , she will 
forgo that advantage and 
put those supplies at risk. 
That is not an action which 
will be of any benefit to our 
customers. 

World food low 

O v e r t he 1 a s t fe w yea r s , ! h e 
world food si tuat ion has 
changed dramatically. World 
food supplies are as low now 
as they have ever been in 
modern times, and the world 
relies on good harvests from 
year to year to avoid famine. 

The second chart opposite 
is based on information from 
the United Nations Food and 
Agricultural Organisat ion. It 
shows for three basic foods
tuffs, wheat , feeding grains 
and rice, the 'carry over' 
stocks — that is to say the 
stocks available at the end of 
the harvest year in terms of 
the number of days of world 
consumpt ion . T h e figures 
speak for themselves. 

The FA(.) also reckon that 
it will be necessary for the 
world to double its food sup
plies over the next 25 to 30 
years, just to keep up with 
extra demand. So it is obvious 
that with increases of this size 
there will be risks that from 
time to time there will not be 
enough food to go around. 
Tha t is why Britain's mem
bership of the F 'uropean, 
Communi ty will have such a 
direct bearing on our food 
supplies in the years ahead 
and thus on the everyday 
affairs of JS. 

Security 

Nor is the price of that sec
urity as great as at one t ime 
seemed likely. Inflation and 
bad harvests over the past 
two years have lifted many 

world market prices over the 
g u a r a n t e e d C o m m u n i t y 
levels. In addition, for some 
foods — w h e a t , b u t t e r , 
cheese, beef and sugar — U K 
c o n s u m e r s have actual ly 
received Communi ty sub
sidies. The huge rise in food 
prices has not been the fault 
of the Community . 

Only last month Mrs Shir 
ley Williams told the House 
of Commons that the overall 
level of food prices in the UK 
' . . . is not at present signific
antly affected one way or the 
other ' by Britain's member 
ship of the Community . 

It is not easy to predict how 
world agricultural prices will 
com p a re w i t h K u r o p e a n 
Communi ty prices. But the 
White Paper which the Gov
e rnment has recently pub
lished setting out its view on 
the re-negotiations is very 
cIe;tr: ' We can no Ionj>c r rc Iy 
on c h e a p o v e r s e a s s u p 
plies . . . 1 lie lulu re relation
ship between world prices 
and Communi ty prices is 
uncertain. But they are likely 
to be much closer than in the 
past and there are likely to be-
sharp fluctuations, in both 
price and availability of sup
plies on the world market . ' 

Later , the White Paper 
cont inues : ' . . . t h e C o m m u n 
ity as a major food producer 
offers greater stability of 
price levels and also greater 
security of supply in t imes of 
shortage." 

Stability 

JS wholeheartedly agrees. 
There is no doubt that the 
Community offers Britain a 
greater degree of price stabil
ity and security of supply than 
we are likely to have as a 
non-member . 

Then there are wider con
siderations. Like any busi
ness, JS is affected by the 
general economic situation in 
the country. We can only sell 
wha t o u r c u s t o m e r s can 
afford to buy. O u r expansion 
as a company — more shops, 
more opportuni t ies , better 
service to our customers — 
will be the faster in a prosper
ous Britain. 

The present state of Bri
tain's economy can hardly be 
described as good, with high 
inflation, low output and a 

currency that has weakened 
steadily over recent years, 
making our imports a great 
deal more expensive. These 
arc very real difficulties 
which Britain will have to 
tackle if our economic situa
tion is to get any better . 

Ce r t a i n I y the F u r< > pe a n 
Communi ty is no sort of 
magic cure for our troubles. 
We will have to find our own 
way out of them and it w o n t 
be easy. But I believe that it 
will be less difficult to find the 
l ight solut ions it Britain 
remains within the frame
work of the Community . 

Should Britain leave the 
Communi ty the solutions will 
be even harder and we won' t 
have the ready help of our 
European partners . 

Britain has been a member of the European Economic 
Community for more than two years but there is still a 
great deal of misunderstanding of what it is and how it 
works. What's all the fitss about? Why is it different from 
other forms of international co-operation? How does it 
affect us as individuals? 

The next issue of the J S Journal will try to answer some 
of these questions. If you have a query, now is your 
chance to raise it. Write to the Journal or dictate your 
questions using the Journal ' s phone-in service iBlack-
friars 2363) and we will do our best to get you an answer 
that cuts through the jargon. 

Closing date for questions - May I. 

If we opt out 

rdj I tie economic na rusmp 
which would prohahly follow 
a British withdrawal is again 
something on which the ( iov-
crnment While Paper is clear. 
'There could be a significant 
e f fe c t o n eon fid t* n ee a f I e cling 
b o t h i n v e s t m e n t in the 
United Kingdom and oui 
ability to finance our balance 
of payments deficit. There 
would be a risk of a deter iora
tion, both in the level of e m p 
loyment and in the rate of 
inflation." 

In p la ine r t e r m s , t ha t 
means jobs and future expan
sion. 'This is what is at stake at 
the referendum. This is why a 
positive 'yes ' is so important . 
These are the reasons why JS 
wants Britain to remain a 
member of the European 
Communi ty . French wines, Dutch cheeses, 

Belgian ch icory , Danish 
bacon, Irish butter, Ge rman 
wurst, Italian tomatoes — 
we' re already very much part 
of the Community. 

World Food Reserves 
End of season stocks in main exporting countries 
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Imports of food into the United Kingdom 
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