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NOT TOO HOT TO 
It's all happening! 

THE SUMMER OF '75 HAS BEEN one to 
remember for dark-haired Carole, secre
tary to departmental director Len Lewis. 

In August she married chartered accoun
tant Lawrence Mendoza, took a two-week 
honeymoon in Yugoslavia and celebrated 
her 21st birthday. 

To crown it all Carole — before her mar
riage her name was Carole Coleman — was 
nominated to appear on the JS Journal's 
front page by Mr Lewis's PA Steve Chap
man. 

'I just thought Carole was a natural 

choice for the Journal,'' said Steve. 'After 
all, she is one of the most attractive ladies in 
the building.' 

Carole has been brightening up Black-
friars for about four years. 

Her job as a secretary stands her in good 
stead out of work, too. She is secretary on a 
charity committee that raises money to help 
mentally handicapped children by organis
ing dances. Her concern is shared by hus
band Lawrence — he is chairman of the 
committee. 

HANDLE 
HOT BUT NOT BOTHERED that's the news 
from around JS at the tail end of a long hot 
summer that has broken most of Britain's 
warm weather records. 

Weeks (and weeks) of temperatures hover
ing around the centigrade thirties (the 
fahrenheit eighties) could have melted JS's 
reputation for freshness but reports coming in 
show it's been business as usual — well almost! 

' I t has certainly been an exceptional year as far as ice 
cream sales are concerned' said JS buyer Mike Pratt . But 
with a true buyer 's scepticism he added 'however , it's 
hard to make an accurate comparison with o ther years as 
new branches and freezer centres are opening all the 
time.' 

Down on the coast at 1/3 Brighton, produce manager John 
Wright confirmed this and added lager to ice cream and soft 
drinks saying sales ' have been fantastic'. 

Telford grocery manager Ian Payne commented 'this 
weather means using'common sense about display levels and 
that's where tradesmanship tells'. 

Nearly all JS supermarkets are air-conditioned but not so at 
service branches. Manager of Burnt Oak, Stan Burtenshaw 
and his staff really felt the heat: 'we only have small fans here,' 
he said. 'But the staff have been very good and we've kept 
stock on the counter to a minimum.' 

More serious effects yet to come 
The heat has affected, and still is affecting, supplies of much 

of JS's produce. Many lettuces, for example, have just 'burnt' 
up in the fields and the company has had to import much of its 
supplies to meet the demand. 

Some of the more serious effects of the heat-wave are yet to 
come. Fruit and vegetables grown above the ground are drying 
up and those below the ground are suffering from lack of water 
and failing to develop or developing very slowly. 

This means there will probably be poor crops of brussels 
sprouts and runner beans; and potatoes — already hit by last 
winter's eccentric weather — are unlikely to drop in price. The 
latest news is that potatoes are hot contenders for next year's 
'shortages stakes'. 

The company's and the country's energy conservation cam
paign has also been winded by the weather. Refrigeration units 
have been kept humming all day, and every day, using power 
when they would normally be switched off. 

Breakdowns are also more frequent. 'We have been inun
dated with calls' said Gwilym Davies, Ealing area engineer. 
'Instead of a usual rate of about 160 calls a month, we've had 
over 260 calls during the hot weather.' 

Town hall price lists 
THE GOVERNMENT'S LATEST MOVE in 
the fight against inflation — local price surveys 
— has been given a cool reception by JS and 
other food retailers. 

But although the company strongly disapproves it will 
co-operate with the new scheme. 

Price comparisons are a The Government has laid 
useful weapon against infla- down broad guide-lines and 
tion, says the Government, 
and consumers should have 
as much pre-shopping infor
mation as possible about 
price levels in their own 
locality. 

According to JS, however, 
because the surveys will take 
no account of quality, fresh
ness and other factors that 
help determine where the 
best value lies, there is a grave 
danger that they will only 
mislead the public. 

Fur thermore, says the 
company, a relatively short 
list of goods cannot possibly 
indicate the value to be 
obtained in the whole range 
of goods in a typical family 
shopping basket. 

will pay grants to local 
authorities who undertake 
the price surveys. 

The aim is that for each 
shopping centre covered, 
weekly lists should be pub
lished locally of the prices 
being charged in five or more 
named supermarkets and 
fresh-food shops for at least 
20 commonly purchased 
groceries and fresh foods. 

Price not quality 
Price lists for each shop will 

be totalled to show the 
cheapest overall shopping 
basket for the week. It will be 
made clear that the tables 
account only for prices and 

Anti-
influenza 

ANTI-FLU VACCINE is 
not being offered to staff 
this year. 

'We have just not been able 
to obtain any of the nasal 
spray vaccine, which is the 
one that most people seem to 
prefer,' says manager em
ployee services Paul Calvert 
Lee. 

'Duphar Laboratories 
were the only company in the 
UK able to supply this par
ticular vaccine and now they 
have stopped making it.' 

There are alternative 
methods of inoculation and 
last year 'jet injection' was 
tried out at the depots and 
head offices. But this proved 
very unpopular and many 
people suffered severe reac
tions in the arm. Inoculation 
by needle proved to be even 
less popular. 

Faith wavering 

JS has offered staff an 
anti-flu vaccine for the past 
three years. Its effectiveness 
however is uncertain. There 
is no firm evidence at JS that 
those who had the vaccine 
were less liable to get flu than 
those who hadn't. 

Another problem is know
ing in advance which particu
lar strain of influenza virus to 
guard against. 

Staff themselves seem to be 
losing faith in this type of pro
tection. Fewer and fewer 
people have been taking up 
the company's annual offer of 
an anti-flu vaccine. Last year 
the number was down to bet
ween 10 and 15 per cent over 
the whole company. 

not quality. 
The Government recom

mends that the lists be dis
played in as many locations as 
possible to be of maximum 
benefit to shoppers. 

JS is asking its managers to 
co-operate by allowing local 
authority representatives to 
note prices in the branches 
and they will answer any 
queries. 

'But,' said JS public rela
tions manager Peter Ireson, 
'managers must not become 
involved in filling in forms or 
listing prices themselves. 

'And there is no question 
of the price lists being dis
played in JS branch windows. 
They will probably be on 
show in libraries, town halls 
and other public buildings.' 
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Bomb-hoax 
at East Ham 
is no joke 
A BOMB HOAX with more than a touch of 
realism made heroes of JS staff at East Ham 
branch on August 5. 

It all started at about half past eleven when provisions 
manager Michael Markwell and assistant manager Peter 
Thomas were busy at the dairy cabinet. 

A brown holdall had been took the bag out to the back 
left leaning against the 
cabinet, and Michael had to 
move it a couple of times 
because it was in his way. 

The job complete, Michael 
thought that the holdall might 
have been left by a customer, 
so he decided to check its con
tents before taking it to the 
office. 

'Don't worry', said Peter, 
'It's only a bomb.' But the 
joking stopped when Michael 
unzipped the bag and saw 
that it contained several waxy 
cylinders wired to half a 
dozen batteries and a metal 
box. 

The police were quickly 
called, while Peter gingerly 

of the shop in a trolley. 
' I kept my fingers crossed 

all the way', he said ' I wanted 
to get it out of the shop quick
ly, but I didn't want to move 
too fast.' 

The trolley was put in the 
yard at the back of the shop, 
and the shutters were closed 
and locked. 

One look 
Just before the police 

arrived a man called the 
branch from a public call box 
saying that a bomb had been 
left at the store. The caller 
said that it would explode 35 
minutes later. 

Peter Thomas (left) and Michael Markwell by the East Ham dairy cabinet where it all started. 

The police took one look at 
the bag, decided to take the 
threat seriously, summoned 
the bomb squad from Wool
wich and started to evacuate 
the store. 

'It all went very smoothly', 
said Peter 'We didn't even 
need to ring the alarm bell. 
The staff were very calm.' 

While some of the staff 
helped to control the crowds 
that had gathered at the front 
of the shop, the rest were 
invited to relax in the canteen 
of the nearby branch of 

British Home Stores. 
With police directing traf

fic away from the area and 
curious shoppers crowding 
the street outside the store 
the deadline for the explosion 
came and went. 

Bomb disposal experts 
dismantled the device and 
found it to be a cleverly con
structed and convincing fake. 
They also found an envelope 
containing newspaper cut
tings about cruelty to animals 
in factory farming. 

After being closed for 

almost an hour, the store was 
re-opened. 

When the excitement had 
died down, Michael said 'It 
didn't really sink in what 
could have happened. We 
were joking about it being a 
bomb, but when I looked 
inside . . . !' 

The following day, Wed
nesday August 6, someone 
phoned the branch and said 
that a gallon of ni t ro
glycerine had been planted 
there. Police searched the 
store but found nothing. 

Hilary 
but it 

gets crowned again 
doesn't turn her head 

SAINSBURY SUPERGIRL 
Hilary Bowden has added 
another success to the string 
of beauty titles she has been 
collecting ever since she was 

The latest title carried off 
by 17-year-old Hilary, who is 
a packer-weigher in the 
bacon department at Basing
stoke depot, is that of New
bury Carnival Queen. 

Among the judges who 
chose blonde-haired blue-
eyed Hilary to represent 
Newbury was round-the-
world yachtsman Chay Blyth. 

Success hasn't turned Hil
ary's head. She didn't even 
teU her friends at work about 
the title although she said 
'Some of them found out 
about it and I've had my leg 
pulled a bit!' 

Outside work her interests 
are horse-riding, playing 
football and riding her lOOcc 
Suzuki motorbike — in that 
order. 

MEMBERS of the JS 25 Club, all 806 of them, have a 
dinner date on October 20 at the Royal Lancaster hotel, 
London. 

The occasion is the Club's sixth annual get-together 
and its members have all worked at JS for at least 25 
years. 

Invitations to this year's dinner have already been sent 
out to everyone who is eligible; including 173 new 
members who, during the wining and dining, will be 
taking part in the Club's traditional 'gold watch' 
initiation ceremony. 

Hot start for 
Hayes End 

OPENING IN T H E M I D D L E OF A H E A T W A V E 
got the new JS freezer centre at Hayes End, Middlesex, 
off to a good start. 

Business was brisk from the moment director Peter 
Snow opened the doors for the first time on August 19. 

But staff and customers branch. He has been with JS 

EVERY HOUSEHOLD in St Albans will be getting a leaflet 
through the letterbox this month, telling them about the type of 
supermarket JS wants to build on the outskirts of their town. 

The company has also invited about 40 people from St Albans to 
visit Coldhams Lane, Cambridge, to see first hand what a JS 
edge-of-town super-store, similar to the one planned for St Albans, 
looks like in action. 

The leaflets (over 20,000 are being distributed) and the trip to 
Cambridge are the climax of the company's campaign to encourage 
local people to make their voice heard at a public enquiry being 
held on October 1; the subject of which is JS's proposals for a 
supermarket at Napsbury Lane, about 13A miles southwest of St 
Albans town centre. 

This is the first time the company has actively campaigned for 
local people to attend the enquiry and speak out if they wanted JS 
to be given the go-ahead to build. 

were able to keep their cool 
as Hayes End is one of JS's 
fully air-conditioned freezer 
centres. 

It is an independent centre 
and the nearest JS supermar
kets are at Ruislip and Ealing. 

Manager George Barsby 
said that since the opening 
trade has been'fantastic, very 
successful and very hectic' 
The special meat offers were 
quickly snapped up and in the 
first two days four freezers 
were sold. 

'It seems that people had 
waited until we opened 
before stocking up their 
freezers,' said Mr Barsby. 
'We have even had people 
phoning up from miles away 
asking how to get to the 
centre. 

'There were several people 
waiting outside when we 
opened and within half an 
hour the centre was packed.' 

Off the highway 
The freezer centre is just 

off the Uxbridge Road in 
Hayes End and there is a car 
park at the rear. It has a floor 
space of 315 square metres 
(3,400 square feet), three 
checkouts and a staff of six 
including the manager. 

Mr Barsby was previously 
manager of Kentish Town 

for 28 years and is also an 
emergency child welfare 
officer. In his spare time he 
enjoys gardening and pho
tography. 

Take 
a card 

and 

a life 
T H I S M O N T H ' S SPE
C I A L O F F E R at the 
branches is the chance to 
save someone 's life by 
becoming a kidney donor. 

When the National Kidney 
Research Fund asked the 
company to help its Silver 
Lining Appeal by allowing 
kidney donor cards to be dis
played in JS stores, the com
pany responded by offering 
to take well over a million 
cards. 

In fact a total of 1,600,000 
cards will be sent to the 
branches. All supermarkets 
and self-service stores will be 
receiving the cards which will 
be displayed for a fortnight 
from September 16 to 27. 

Kidneys 
One side of the card 

describes the scheme, and the 
other is a form to be filled in 
by the bearer, requesting that 
his kidneys be used for trans
plants. 

Originally these cards 
could be obtained only from 
hospitals, chemists and doc
tors' surgeries. During the 
fortnight the cards will be 
displayed by the checkouts 
and cashiers will draw cus
tomers' attention to them. 

Punishment 
to fit 
boy's crime 
MAGISTRATES AT 
SOUTHEND juvenile court 
decided to let the punishment 
fit the crime when a 14-
year-old boy admitted spray
ing red paint on a white wall 
at Sainsbury's Chichester 
Road branch. 

They agreed with the boy's 
father that the boy should 
make good the damage he 
had done. 

The wall has already been 
repainted by the caretaker, 
but branch manager Reg Cur
tis said 'The boy will help the 
caretaker with some other 
job such as sweeping the gar
age beneath the store.' 

Manager George Barsby at Hayes End freezer centre. 
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Pinner makes a 
little energy go 
a long way 
SAVE IT, say the posters, and that's just what they're doing 
at Pinner branch. 

The staff, led by manager John O' Gorman and grocery manager 
Douglas Wright, who is energy conservation officer, have saved, on 
average, 16 per cent on last year's electricity bill each month since the 
campaign started. 

• • • 

In March, for example, 
the branch used 13,394 
u n i t s , c o m p a r e d w i th 
17,055 in 1974, a saving of 
well over 20 per cent. 

This year's results, and last 
year's, are shown on a graph 
on the noticeboard. 'It gives 
the staff a sense of achieve
ment,' says Mr O' Gorman.' It 
helps if they can see their 
efforts rewarded. They've 
responded very well. 

'The immersion heaters are 
one of the biggest users of 
electricity. We turn them off 
at weekends, and we're now 
experimenting with turning 
them off at night and on again 
early enough to have hot 
water when we need it.' 

Although it's been difficult 
to save energy during a hot 
summer when refrigeration 
equipment has had to work 

In the service part of the 
energy-conserving, paper-
saving Pinner branch, man
ager John O'Gorman is ready 
to take on a harsh winter. 

ROY CUTHBERT was 
unlucky enough to get his 
foot trapped between the 
moving tailboard and the 
floor of his lorry. But wisely 
Roy was wearing safety shoes 
and he was able to drive back 
to Basingstoke depot 
unharmed. 

In recognition of his lucky 
escape Roy has been made a 
member of the safety shoe 
company's Plus Fifty 
Diamond Club. He was also 
awarded a Plus Fifty certifi
cate and tie and a £5 premium 
bond. 

First-aiders 
inspect 'remains' 
A WARNING that some of 
the exhibits were not for the 
squeamish did not deter the 
party of 10 first-aiders from 
JS's Streatham office who 
recently visited the Gordon 
Museum at Guy's Hospital, 
near London Bridge. 

The museum, which is not 
open to the general public, is 
mainly for medical students 
and other interested groups 
— like the Streatham first-
aiders. 

'We were shown in detail 
how the body works and 
where all the vital organs are' 
said assistant accountant 
Andy Robertson, who is sec
retary of the first aid and 
safety committee. 

The museum contains a 
miscellany of items and medi
cal 'remains', some preserved 
for over 150 years. 

Grisly 
They were given the 

Chance to opt out of going 
around the small, but some
what grisly 'death by misad
venture' section; but it would 
have been unseemly if those 
skilled in the art of saving 
lives should balk at the sight 

of blood! 
However, the warning was 

not an idle one and even 
Andy Robertson admitted to 
'feeling a bit faint' at times. 

He said 'There was the pre
served arm of a man who had 
tried to commit suicide by 
grabbing hold of a "live" 
railway line. His arm was 
"cooked" but they managed 
to save his life!' 

Life-savers 
It's to be hoped that the 

Streatham first-aiders never 
have to cope with such a hor
rific disaster, but because of 
their first aid training they 
probably could. 

Said Andy Robertson 'We 
are always being told that if 
everyone was properly 
trained in first aid, three out 
of every four people who die 
every day because of an acci
dent could be saved.' 

The success rate of those 
who have taken the first aid 
courses at Streatham is 100 
per cent so far; and trips like 
the one to the Gordon 
Museum help keep the 
interest and the level of 
knowledge high. 

'Is there anybody 
out there who 
wants to come in?' 
THE 'MASTIFF security system installed in the computer 
room at Blackfriars didn't quite work. In fact, it did exactly the 
opposite of what it should. 

The idea was that the two sets of doors into the computer 
room would only admit someone carrying a token, a small, 
battery-operated radio transmitter. 

When the manufacturers first installed the system it was too 
sensitive, and anyone wearing a token in an office across the 
corridor was enough to unlock the door. 

They tried again. But still, anyone with a token coming near 

overtime, the real test will 
come in the winter. Last year 
the branch's energy con
sumption almost doubled 
between September and 
October. 

Let the JS Journal 
know about your 
ideas for saving 
energy and 
materials. 

But Pinner aren't just sav
ing on energy, they're saving 
on stores, too. Norman Mar
tin, the meat manager, who is 
in charge of the stores, sees to 

that. 
Because the branch is 

partly a service shop, wrap
ping materials are a large 
expense. The staff have been 
encouraged not to drop bags 
on the floor, to give the cor
rect size bag rather than a size 
too large and generally not to 
waste paper; the wrapping 
materials bill has been cut by 
almost a quarter during 
periods 1 to 3. 

The staff at Pinner are 
already preparing for an 
energy-saving winter! Says 
Mr O'Gorman, 'It's a matter 
of keeping up people 's 
enthusiasm and awareness of 
where the energy goes.' 

Cheesman's dip 
One of the highest qualifications in the world of 
wine was awarded to Allan Cheesman of JS's wine 
depar tment , when he received the diploma of the 
Wine and Spirit Educat ion Trust. 

After two years of study on day release he 
passed both examinations with distinction and was 
awarded the diploma with honours, one of only 16 
entrants to pass. 

Andrew Nunn, his colleague, already holds the 
diploma and is working for the title of Master of 
Wine, the only higher qualification possible, which 
is held by only 92 people in the country. 

the door to see who was trying to get in would unlock it. 
They tried again. This time it wasn't sensitive enough, and 

no-one could get in. 
Eventually they got it right. But although you needed a 

token to get through the inner doors, you only had to break a 
photo-electric beam to get out. A punched card pushed bet
ween the doors could break the beam, so anyone could walk in. 

They tried again. This time you needed a token to get out, 
too. But some of the batteries ran down while their owners 
were inside, so they were locked in. 

The system, designed to keep people out, was actually let
ting almost anyone in, and keeping them there. 

'It didn't prevent anyone from planting a bomb, but it made 
sure they went up with it' says Dick Brown, dp operations 
manager. 'They'd have to be a kamikaze.' 

They put in an alarm that sounded if anyone came in without 
a token. This went off at random intervals, and drove everyone 
up the wall. 

Did the system do any good? Well, yes. By this time no-one 
trusted it, and even though it was now working perfectly, staff 
were worried that the radio waves might be affecting their 
fertility. 

'Don't worry,' said the manufacturers. 'If anything it gives 
you a little extra.' 

We also heard... 
IN THE HOUSEHOLD 
NAME business one would 
think Sainsbury's is pretty 
high on the list. But not in 
Sheffield it seems, where JS is 
to open a new supermarket 
later this year. 

Senior area productivity 
officer Tony Bowler and a col
league were in Sheffield 
recently. It was their first visit 
to the city and they asked a 
policeman, where was the new 
Sainsbury's that was being 
built? 

'Sainsbury's,' pondered the 
bobby, 'are they the handbag 
people?'. 

DOUBT WAS CAST over 
the date of the founding of JS 
in 'Paradise Mislaid', the 
Cambridge University Foot
lights Club revue. 

Satan, while tempting Eve 
in the garden of Eden, was 
seen to produce the apple 
from a Sainsbury's bag. 

• * * ¥r * 

'WHY CAN'T your cartons 
of cream have a top with a 
small tab?' asked the Vicar of 
St Mark's, Dalston, in a letter 
to head office. 

' You have the Devil's own 
job to get the ****** lid off!' 

'PS ****** word deleted by 
censor.' 
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Ann Everett 
'Sainsbury's attracted 
me as I felt it was 
something I could 
become involved in' 
A N N E V E R E T T is used to being a woman in a man 's 
world. 

Since she qualified as a chartered accountant seven 
years ago, her career has been in the highpowered cor
ridors of finance; where women are still very much in the 
minority — particularly at the top . 

Two years ago A n n 
joined JS to work in the 
financial appraisal section 
as a financial analyst. The 
work involves reporting 
financial information to 
the board; profits forecast
ing; projects such as the 
present cost improvement 
programme and a mass of 
' fac t and f i gu rework ' , 
related to things like the 
Price Commission. 

At 19, straight from a 
direct grant grammar school 
and with enough A levels, 
Ann became an articled clerk 
with a London firm of char
tered accountants. 

' I was the only female art
icled clerk on the staff she 
remembers.' When I went out 
on an audit I was always 
assumed to be the most 
junior, and also very young. 

'Even when I had progres
sed to be the most senior per
son on a job, any questions 
were always addressed to one 
of the men, which I found 
more amusing than annoying.' 

Enjoyed taxation 
After qualifying she spent 

two years with a large firm of 
accounts moving from audit
ing to taxation. 

'I loathed auditing but I 
enjoyed taxation' recalls 
Ann. 'But it was a "battle of 
wits" with the tax office and 
in the end I decided to branch 
out and try something else.' 

Ann then set her sights on 
industrial finance. 

After about three years 
with a consultancy firm (pro
viding analytical services to 
industry) Ann felt now was 
the time to become more 
directly involved with one 
particular company. 

Each of Ann's moves has 
been planned to shape her 
career the way she wants it. 

' Sainbury's attracted me 
because I felt it was some
thing I could become 
involved in. As a housewife I 

knew about that end of the 
grocery business. I don't 
think I could become 
involved with a company that, 
say, just made nuts and bolts.' 

The financial appraisal sec
tion reports directly to David 
Sainsbury, and it's constantly 
involved in taking JS's finan
cial 'pulse'. 

'Seeing the way the com
pany is going and knowing its 
problems, from the financial 
angle' are some of the aspects 
of the job that make it an 
invigorating one for Ann. 

Figurework 
It's nearly all figurework. 

But facts and figures are a 
way of life to Ann, whose 
husband John is also a finan
cial analyst 'but an economist 
by training' she adds. 

' F m one of the few people I 
know who check their bank 
statement and I always add 
up the bill when shopping.' 

Before Ann married she 
would sometimes startle her 
friends by picking up the bill 
after dinner and checking it 
over. 

'It was instinct!' she laughs 
now. 

Life for Ann also includes 
music and concerts and she 
and her husband John belong 
to a wine club. 

They have been married 
for two years and have just 
bought a house in Acton. 
Their financial backgrounds 
have helped them to work out 
a methodical approach to sav
ing and domestic budgeting. 

At 30 Ann still looks 
younger than her years. 

She's down-to-earth and 
socially aware. Although not 
a woman's libber she has 
definite ideas on how she 
would like her career to pro
gress. 

For the time being however 
Ann says T have worked har
der and enjoyed these past 
two years more than any in 
my career to date.' 

Women 
In recognition of International Women's year, i 
JS Journal interviewed six women at JS who, 
although not woman's libbers, have firm view 
their own jobs and development, in what up t< 
has been a man's world. 

Susan Dark Anne Couzens 
'To me there is no 
novelty in a woman 
going out to work' 
ONE OF THE HIGHEST-
GRADED WOMEN in JS is 
trading analyst Susan Dark, 
who works for the marketing 
directors. But she believes 
that, had she been a man, she 
would have risen still higher in 
the company. 

Mrs Dark joined JS in 1960 
and worked at first as a contact 
clerk in what was then the 
sales office and is now supply 
control. After three years she 
transferred to the statistical 
department on the market 
research side and later on the 
statistical side. 

Until last year she was in 
charge of internal statistics, 
and her present job as trading 
analyst sees her working for 
the marketing directors and 
dealing with profits, stocks 
and various other trading 
matters. 

Far from seeing her sex as a 
disadvantage in her job Mrs 
Dark said 'I think being a 
woman is a distinct advantage. 
I have to deal with people of 
higher grades and that often 
requires tact and enterprise 
which I believe come more 
naturally to a woman. 

Right place, right time 
'I think I got where I am in my 

career because I happened to 
be in the right place at the right 
time. Perhaps I have certain 
qualities which are needed in 
this job, and my approach is 
probably different because I 
am a woman. 

'However, I am quite sure 
that if I had been a man I would 
have achieved a higher posi
tion in the company.' 

Combining a career with 
family life hasn't presented 
Mrs Dark with too many prob
lems. 

T o me there is no novelty in 
a woman going out to work. If 
she enjoys her job, it is the 
most natural thing in the 
world,' she said. 

'I have managed to enjoy my 
career, bring up my son and 
run my home. I think it's 
largely a question of organisa
tion and luckily I'm quite a 
good organiser. 

'Obviously the family must 
be the first priority for both 
men and women, but if you are 
sufficiently interested in your 
job it will come a close second.' 

Mrs Dark regrets that more 
women are not employed in 
senior positions with JS, par
ticularly on the buying side. 

'I'm afraid that JS has lag
ged behind other companies 
in this respect,' she said. 'It 
seems to have a tradition of 
not promoting women to 
senior posts. 

'In a company where 98 per 
cent of the customers are 
women I would like to see 
more women in middle man
agement jobs, and at least a 
few women in senior man
agement. 

'I know the job of buyer can 
be a tough one, but I see no 
reason why there shouldn't be 
more women doing it.' 

'It worked,because 
I was made up to 
produce manager' 
FROM BEING A HOLIDAY shop 
assistant in a greengrocers Anne 
Couzens has risen to become one of the 
first girls ever to reach a branch 
management position with JS. 

It was while she was working in the 
university holidays that Anne decided 
on a career in shop management. She 
left university with a degree in history 
and joined JS as a management trainee 
a year ago. 

Nearly six months ago she was made 
produce manageress at Kilburn. It is a 
job that had previously been thought 
as for men only, and 22-year-old Anne 
was breaking new ground for a woman 
when she took it on. 

' At first I felt people were watching 
me because I was one of the first girls in 
a branch management job. Now I have 
settled down I feel more confident.' 

Promotion not there 
'I like being amongst people. I 

enjoyed holiday work in shops and 
pubs so much that I knew I wanted to 
work in the retail trade. 

'But once my training with JS began 
I found that, as a girl, the promotional 
openings just didn't seem to be there.' 

Anne was determined to do well in 
her career, and she never stopped 
asking senior JS staff about her 
promotional prospects with the 
company. 

'I believe that if you want something 
badly you've got to push for it,' she 
said. 'In the end it worked, because I 
was made up to produce manager. 

'Before I was promoted I was told 
that girls didn't reach management 
positions for security reasons, 
sometimes being in the shop late at 
night, and because of the physical 

demands of the job. 
'There were chances of proi 

cashier or personnel work, bi 
wasn't what I wanted. 

'I don't feel the objections 
promoting girls to manageme 
positions in the branches wei 

' It is true that there is a lot oj 
work and I can see that not < 
would want to do it. But altho 
only 5 ft 3% ins tall I'm fairl 
and fit, so the lifting and shifti 
problem. 

'However, I never wanted a 
job — I would go mad if I hi 
behind a desk all the time. 

'Many women like having ; 
and making it look attractive i 
she said, 'well, I've got my pi 
department and I like makinj 
attractive for the customers. 

'When I first started in this 
people occasionally made coi 
because I was a girl, but I jusl 
laugh it off and it doesn't see 
happen any more. 

'I don't really see myself as 
man's job — I'm just doing a jc 
as I can.' 

Already Anne is looking al 
the future. 

'Becoming a branch manage 
step. Although obviously I wc 
it it's a long way off at the mom 
said. 

'My next aim is to become 
provisions manager or possib 
assistant grocery manager. Fi 
ambitious, and I certainly don 
to stand still in my career. 

'There is more pressure an 
responsibility as you move u| 
find the more I get accustomec 
less it worries me.' 

TWO M E A S U R E S IN THE UK that will further at least 
the first aims of International Women's Year are the Equal 
Pay Act and the Sex Discrimination bill. 

JS already has equal pay for both sexes for all grades. 
The company started to work towards equal pay in 1970, 
and completed the exercise in March this year. 

The Sex Discrimination bill is more complicated. In the 
first place, there are exceptions, in the case of jobs that can 
only reasonably be done by people of one sex. There are 

few, if any, of these jobs in JS. 
Secondly, although entitlements to pensions are th 

same, benefits can vary between the sexes, often to th 
advantage of women. 

The Equal Opportunities Commission will be set up 1 
investigate alleged breaches of the law, in the same way a 
the Race Relations Board. 

JS's policy is already that 'selection of candidates wi 
have no regard to race, religion or sex, but will be base 
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Veronica 
Miller 
'JS would benefit if 
women were equally 
involved in decisions' 
JS HOME ECONOMIST Veronica Miller has made a successful 
career in what is traditionally regarded as a woman's job. 

But that doesn't stop her having some forthright views on the 
opportunities — or lack of them — for women at work. She is a 
firm believer in men and women working side by side, with equal 
chances of promotion. 

International Women's Year has been a disappointment to her. 
'It's all been a bit of a joke,' she said. 'We haven't seen any big 
changes for women, which is a pity.' 

Veronica, 31, joined JS six years ago to run the home 
economics department. The department, which is part of the 
laboratories, has a wide variety of duties including sampling, 
organising tastings, recipe development and testing non-food 
products such as kitchenware. 

Working together is important 
'Home economics is a very female-dominated profession, 

which I think is a bad thing. Luckily in our department we work 
closely with men in other JS departments. 

'I think any job in any field benefits if men and women work 
together. There is usually a better working relationship, which is 
important. 

'I would like to see more women employed in senior positions 
at JS, since the company is involved in what is basically a 
female-oriented business. 

'Mrs Housewife is the most important person to JS, since it is 
usually she who does the shopping and prepares the food she 
buys. And yet there are few women among the JS buyers. 

'Without the housewife we wouldn't be in business, and yet 
almost all the decisions are made by men. It has obviously work
ed, since JS is a very successful company, but I think it would 
benefit if women were equally involved in decision-making. 

'Many women have a career before they raise a family to which 
they return later. When a woman becomes pregnant nowadays it 
is unlikely that she sees it as the end of her working life,' she said. 

'As for lifting, it is usually possible to get help if something 
really heavy has to be shifted. I don't believe a person in a senior 
position such as branch manager should have to do all that much 
lifting — so why not a woman for the job? 

'I'm looking forward to the day when we have women on the JS 
board, and women eating in the senior managers' dining-room. 
Then women really will have got somewhere.' 

entirely on merit and suitability for the job. ' 
The new law will tend to break down the barriers bet

ween jobs traditionally regarded as the province of one sex 
or the other, largely the result of conditioning in schools. 

For example, there is the 'secretarial barrier', which 
inhibits girls from advancing beyond secretarial work. 
Eventually it is hoped that more women will think of 
extending their careers by returning to the company after 
bringing up a family. 

To get the views of a woman working in a 
depot, we talked to Muriel Barnett, personnel 
officer at Hoddesdon depot. She's no women's 
libber, but she had strong opinions on a 
woman's role.at work. 

Muriel 
Barnett 
'Women don't have to 
have the boring jobs' 
• W H I L E the personnel manager was on holiday I 
stood in for him. I am sure I could do the j o b pe rma
nently if I had the training, particularly on the industrial 
relations side. 

Fd like to try to handle 
industrial relations at a depot, 
as a challenge. I think I could 
do it as well as a man, pro
vided I was accepted by the 
unions. I think that would be 
the hardest part. 

I started at Hoddesdon 
depot as a clerk IOV2 years 
ago and after working in the 
wages and personnel offices I 
became personnel officer 
four years ago. 

Embarrassment 
At work, my being a 

woman causes more embar
rassment to the men than it 
does to me. If I am the only 
female at a meeting the men 
may give vent to their feelings 
and they're immediately 
embarrassed at what they're 
saying. 

My husband is a foreman 
supervisor in a furniture fac
tory. I still class him as the 
bread-winner. That's prob
ably old-fashioned in a way, 
but that's my priority. 

Circumstances are differ
ent from what they were 30 
years ago. I think it's a neces
sity, in most families at least, 
for the woman to be able to 
keep up the standard of liv
ing. 

I hated it when I first got to 
work, shorthand typing and 
so on. It didn't interest me at 
all. 

Women don't have to have 
the boring jobs. It's their 

choice. Other jobs are there 
for them to look for. I don't 
think there is anything you 
can't do, if you've got the 
ambition to do it. 

They do make some things 
difficult for women to get 
into, but 1 think that if you 
want to, if you put yourself 
out enough, you can do any
thing. 

If a woman hasn't got the 
drive to do things she won't 
do them, regardless of what 
Women's Lib say she should 
do. It's up to the individual. 
You shouldn't be affected by 
social pressures. You should 
do what you want to do. 

On the personal side, I 
think women are better than 
men at dealing with people. 
When men here have a per
sonal problem I think they 
prefer to come to me rather 
than to a man. I can't exactly 
say why. 

Privilege to be Mrs 
I don ' t agree with 

Women's Lib, so called; I 
agree with equality for work
ing females. I don't think 
there will be complete equal
ity, because child bearing is 
still a woman's duty, and I 
don't think a man could ever 
do the job of bringing up a 
child in the same way that a 
woman could. 

I wouldn't be called Ms. 
It 's a privilege to be 
called Mrs. ^ 

Mary Daly 
'I would have grown 
bored if I had not 
moved on' 
TWO YEARS AGO MARY DALY became one of the first 
girls to go in for JS management training. Now she is senior 
assistant at the company's newest freezer centre in Hayes End. 

Mary, 21, did not intend to make her career with JS when 
she joined the company three years ago. She left college after 
studying residential child care and took a job as a JS cashier 
'until something better came along'. 

But as she worked as a cashier, a general assistant and then a 
chief display assistant she became more and more involved 
with the job. 

'When I reached the post of chief display assistant it seemed 
I had gone as far as I could go with the company,' she said. 'I 
had mastered the job, and would have grown bored if I had not 
moved on, so I applied for management training. 

'At the time it was almost unheard of for a girl to do man
agement training, but I kept pushing until I was accepted. 

T enjoyed the training and found other people were very 
helpful to me. I didn't encounter any prejudice because I was a 
girl, and I wasn't treated differently from the male trainees.' 

Fair share of potato-carrying 
Although Mary is keen to advance her career with JS, she 

doesn't feel a girl in her position is suited to a managerial job in 
the branches. 

T plan to get married early next year and I think the late-
night shift hours would make life difficult for me then. 

' I don't believe that men and women can ever be equal when 
it comes to physical work. As a management trainee I did my 
share of carrying sacks of potatoes, but I wouldn' t want to do it 
all the time. 

'Work in the freezer centre suits me because the hours are 
not quite so long as in the branches. My boyfriend is a deputy 
manager with JS so he understands when I do work late. 

T enjoy my work as senior assistant very much — it is varied 
and interesting — but I still have my ambitions. Part of my job 
involves standing in when the manager is away, and I don't 
think it will be beyond me to run a freezer centre one day.' 

*A®^ 

~fcC-

'You may have fitted dozens ofJS branch managers in the past 
but 
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Lovers' 
meating 
ends in 
marriage 
ONE MAN WITH ONLY 
nice things to say about JS 
' butcherettes', as female fresh 
meat assistants are known, is 
assistant meat manager Dave 
Grant — he's just married 
one. 

Romance flourished in the 
meat preparation department 
at 1-4 Ealing High Street for 
Dave, 29, and his 18-year-old 
bride Caron Eburne. 

Dave has been with JS for 
about eight years and Caron 

has been with the company for 
about two years. The couple 
became engaged in January 
and were married on Sep
tember 1. 

How does Dave feel about 
having a wife in the butchery 
business? 'At least the meat 
we eat will always be well cut,' 
he said. 

'Some people think but
chery isn't a good job for a girl 
but I don't agree — and 
neither does Caron.' 

Threatening to knock the stuffing out of husband Da ve Grant 
but only in fun — is butcherette Caron. 

* 100 per cent reliable'that's George 

'SMART LAD WANTED 
for delivery' read the ad
vertisement George Ince 
answered 47 years ago. 

George was given the job 
and started work on the day 
the founder of JS, Mr J J 
Sainsbury, was buried. 

For some time he rode a 
bicycle in all weathers to make 
the deliveries from the Han-
well branch. Later he became 
a warehouseman, a poultry-
man, a leading poultry sales
man and a senior leading meat 
tradesman at Ealing branch. 

He retired, aged 66, in 
August and branch manager 
John Soper said 'He will be 

missed by everyone at the 
branch, but never forgotten. 

'He is a terrifically hard 
worker, very loyal to the com
pany and 100 per cent reli
able. 

'On one occasion he was 
actually locked inside the 
store by accident as a result of 
his willingness to work. 

Locked in 
' He had stayed behind to do 

a bit of last-minute tidying up 
before the weekend. I thought 
he'd gone home and locked 
up. Luckily he attracted the 
attention of a passer by and 
was released. He is one of 
those rare men who some
times have to be told when to 
stop work, but never when to 
start.' 

In his retirement George 
plans to spend more time with 
his family, his children and 
grandchildren, and is looking 
forward to playing golf and 
taking long walks. 

Butter fingers... 
JIM WOODS, when confronted with a two-pound 
block of butter, a board and two slicers, did the only 
thing he could in the circumstances — he 
knocked-up a couple of half-pounds! 

Thus proving his claim, reported in the July issue 
of the JS Journal, that he could still 'knock-up butter 
with the best of them' was not an idle one. 

The occasion was a party in honour of his recent 
retirement as publicity manager, after 43 years with 
the company. 

It was given by director Peter Snow, departmental 
director Len Lewis and all the area general 
managers, in recognition of Jim Woods' long and 
close link with branch trading. 

'He didn't do too badly at all,' said Len Lewis; 
'there was only a little butter on the floor after
wards!' 

The butter, by the way, was straight from the 
freezer and frozen solid! 

Pioneer retires 
Alan Rickman says goodbye 

after 43 years 

ONE OF THE JS 
' P I O N E E R S ' , depot 
engineering manager Alan 
Rickman, retired on August 
29 — his 60th birthday — 

Dear 
Editor. 

From D Day, G Tray nor, F Brown, K Dalton, 
R Beckwith, G Baker, non-perishable warehouse, 
Basingstoke depot. 

We know head office and the branches are well off 
for women, but we think it 's a bit much to brag about it 
in the daily bulletin! Could you please arrange to 
transfer some of the surplus to the depots as we can 
never get enough? 

The item in the daily bulletin that prompted this 
heartfelt plea began . . . 

'Leg, Skirt and Flank: 
We are holding throughout the Company very large 

stocks of commodity 8021832.' 

Letters are welcome and should be addressed to the editor. Don't 
forget you can dictate one by using the Journal's phone-in service 
on Blackfriars extension 2363. 

after 43 years with the com
pany. 

Mr Rickman joined JS 
when he was 16 and fresh out 
of school. He spent all his 
career, apart from a six-
month induction period, in 
the engineering department. 

He was involved in fitting 
out the first self-service store 
at Croydon and worked on the 
establishment of other self-
service branches, the depots 
and buildings for suppliers 
such as egg packing stations 
and abattoirs. 

'The job has always offered 
tremendous variety,' he said. 
'And it has been a great chal
lenge. 

T feel I am retiring at the 
right time. When I joined the 
company things were still 
done in the old-fashioned 
way. 

Exciting times 
'Then there was the war—I 

served in the Army with the 
"Sappers" — and after that 
technology really began to 
move ahead. 

' They were pioneering days 
when new methods were 
being tried for the first time 
and it was very exciting. Now I 
feel things have reached a 
watershed.' 

Mr Rickman plans to enjoy 
his retirement. 

T will play tennis, continue 
to sing with the South London 
male voice choir, work in the 
home and garden and help my 
wife, who is a handicrafts 
teacher,' he said. T will also be 
able to spend more time with 
my daughter and two grand
sons.' 
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PEOPLE 
Appointments 
Jim McAtamney has been 
appointed head of the new 
spirits, beer and tobacco 
depar tment . 

His appointment follows 
the decision to split the off 
licence depar tment into 
two new depar tments — 
one to cover spirits, beers, 
ciders and tobacco and the 
other to cover wine and 
fortified wine. 

Mr M c A t a m n e y was 
formerly deputy head of 
the dairy depar tment . 

Ron Perry, head of the 
o r ig ina l off l i cence 
d e p a r t m e n t will now 
specialise as head of the 
wine depar tment . 

Other changes in the depart
ment include: 

The appointment of Allan 
Cheesman as fortified wines 
buyer. He was formerly assis
tant wine buyer and succeeds 
Brian Horiey. 

Brian Horiey has taken up a 
temporary appointment to 
handle the different aspects of 
supply at Christmas; report
ing direct to departmental 
director Bob Ingham. 

John Renshaw has been 
appointed deputy head of the 
dairy department. He was 
formerly butter buyer. 

The following changes have 
been made within the estates 
department, Clapham: 

W J Ponter has been 
appointed estates manager 
hypermarkets, responsible 
for the co-ordination of the 
estates department work of 
the JS/BHS hypermarket 
development programme, 
reporting to the property 
director, CW Burdsey. 

Mr Ponter was formerly an 
area estates manager. 

G G Haynes has been 
appointed deputy estates 
manager reporting to Mr 
Burdsey and, in his absence, 
responsible for co-ordination 
and control of the estates 
department. The area for 
which Mr Haynes is respon
sible now includes the GLC 
area south of the Thames, 
Warwickshire, Worcester
shire and Shropshire. 

Mr Haynes was formerly an 
area estates manager. 

S W Marsh and R A 
Anderson have been 
appointed assistant estate 
managers reporting to Mr 
Burdsey, with special respon
sibility respectively for the 
south and south west coun
ties. 

They were both formerly 
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senior surveyors. 
The responsibilities of S E 

Barnes (assistant estates 
manager — administration), 
and N Franks (assistant 
estates manager/northern 
area), are unchanged. 

Peter Long has been 
appointed senior design 
engineer, refrigeration design 
engineers at Clapham. He 
was formerly a design 
engineer in the same depart
ment. 

Geoffrey Carter has been 
appointed deputy area 
engineer, branch engineers at 
Bromley. He Was formerly 
engineering supervisor, 
refrigeration branch 
engineers at Bromley. 

It was reported in the August 
issue "of the 75 Journal that 
Derek Wright had been 
appointed area personnel 
manager at Ealing. This 
should have read David 
Wright. 

Long Service 
Bill 'Paddy' Walsh, trans

port shift manager at Basing
stoke depot, celebrated 25 
years with JS in August. He 
joined the company in 1950 
as a meat porter at Union 
Street, Blackfriars, and was 
promoted to lorry driver in 
1951. In 1969 he became 
transport shift manager. 

A J 'Mac' McEvoy, pack
aging systems co-ordinator in 
the laboratory at Blackfriars, 
celebrated 25 years with the 
company in August. 

He started work in the gen
eral offices at Blackfriars in 
1950 and later worked in the 
produce buying department 
and quality control. From 
1962 to 1969 he was involved 
in work study in London and 
Bury St Edmunds, and in 
1969 he was seconded to the 
laboratory. He became pack
aging systems co-ordinator in 
1972. 

Dennis Heath, who was the 
first JS computer operator, 
celebrated 25 years with the 
company last month. He 
started work as a head office 
trainee and worked in various 
offices before reaching his 
current position in data pro
cessing. 

Len Skellon, manager at 
Coldhams Lane, Cambridge, 
celebrated 25 years with JS in 
August. He began working 
for the company in 1950 at 
Boscombe and after a two-
year break, when he served in 
the Army, he worked again at 
Boscombe; moving to South-
bourne and Southampton 
before going to Bitterne as 
deputy manager in 1965. 

He became manager at Bit
terne in 1967 and worked at 
Portsmouth, Chichester, and 
Sydney Street, Cambridge, 
before the opening of Cold-
hams Lane in 1974. 

Sid Smithson, motor ve
hicle technician at Charlton 
depot, celebrated 25 years 
with JS last month. He began 
as a motor vehicle technician 
in 1950. He served with work 
study as an analytical 
estimator for two years 
before being promoted to 
night charge hand in 1963. 

Arthur Higgins, head 
butcher at Surbiton, cele
brated 40 years with the com
pany in August. He started 
work as a trainee butcher at 
Kingston in 1935 and moved 
to Hook when it opened. He 
spent six years in the RAF 
and returned to Hook. 

In 1947 he went to West 
Kensington as head butcher 
and later worked at Fulham, 
Balham, Esher, Ewell and 
finally Surbiton. 

Jimmy Nunn, inspector 
contracts, head office depot 
division, celebrated 25 years 
with JS in August. He began 
work with the company as a 
warehouseman in the loading 
bank at Stamford House. He 
has worked as a stock-keeper 
in several different depart
ments at Stamford House, as 
a despatch clerk in the cheese 
department and as loading 
bank foreman. 

His hobby is gardening. 
Hugh 'Pat' Pendry, gro

cery manager at Walsall, 
celebrated 40 years with JS in 
August. He started work as a 
poultry runner at Seven Sis
ters Road, Holloway, and 
also worked as an egg boy at 
South Harrow. 

He moved to Watford 
branch and after serving six 
years in the Army he trans
ferred to Walsall. 

Ron Baird, meat manager 
at Redhill, celebrated 25 
years with the company last 
month. He joined JS at 
Streatham and then became 
second butcher at Croydon 
and Purley. He was promoted 
to head butcher at Rosehill, 
and after nine years became 
meat manager at Balham. He 
has been meat manager at 
Redhill for three years. 

His hobby is keeping whip
pets and whippet racing. 

Luke Norman, senior 
warehouseman at Bognor, 
celebrated 25 years with JS in 
August. In 1950 he started at 
West Croydon as a shop por
ter and then transferred to 
the poultry department. He 
later went to Church Street 
branch as a warehouseman 
and in 1967 was granted a 
transfer to Bognor branch. 

His interests include gar
dening, decorating his home 
and fishing. 

Jim Alward, reserve meat 
manager at Ipswich, cele
brated 40 years with JS in 
August. He started work in 
1935 as a delivery boy at Bal-
lards Lane and worked for a 
short while at Barnet as poul-
tryman. He worked at North 
Finchley and after a break for 
war service returned to Bal-
lards Lane as a butcher. 

He worked at North Finch-
ley, Muswell Hill and 
Crouch End before becoming 
head butcher at Ipswich in 
1956. He joined the present 
Ipswich branch when it 
opened as reserve meat man
ager. 

Ben Neal, manager of East 
Grinstead freezer centre, 
celebrated 25 years with JS in 
July. In 1950 he joined the 
firm as a trainee butcher and 
transferred to provisions in 
1970. He was made assistant 
manager at East Grinstead 
manual shop in 1972, then 
deputy provisions manager at 
the new East Grinstead 
supermarket. 

In 1974 he was made 
freezer centre manager at 
East Grinstead. 

Don Cockerton, meat 
manager at Orpington, cele
brated 25 years with JS in 
July. He became assistant 
meat manager in 1955 and 
meat manager in 1959. 

He has been meat manager 
at the opening of five new 
branches, and remembers the 
occasion when, as meat man
ager, he escorted Princess 
Margaret around Balham 
branch and explained the 
fresh meat department to her. 

His hobbies are sailing and 
listening to all types of music. 

Gladys Burst, part-time 
supply assistant at Edgeware, 
celebrated 25 years with JS in 
July. 

Frankie Moss of headquar
ters depot operations, cele
brated 40 years with JS in 
April. 

Retirements 
Cecil 'Bill' Watkins, 

warehouse manager of Poole, 
retired on August 2 after 44 
years with JS. 

He started at 42/44 Walth-
amstow, and worked at 
Wealdstone, Eastcote , 
Wembley and Kingsbury. He 
became manager at Belmont 
in 1940, and afterwards man
aged Wembley Park, Bron-
desbury, Greenford, Kings
bury, Ruislip and Pinner 
before moving to his last job. 

He will be spending much 
of his time exploring the 
countryside with his wife and 
red setter dog. 

Rose Phillips, part-time 
supply assistant at Boreham 
Wood, retired in June after 
20 years with JS. 

She started at the service 
shop in Boreham Wood and 
watched it grow to a thriving 
self-service store. 

Hilda 'Hutch' Hutchinson, 
housekeeper at Maidstone 
branch, retired on August 23 
after 13 years with JS. 

She joined the company as 
a domestic help, and became 
a cook before her promotion 
to housekeeper. 

Bess Wilson, display assis
tant at Redhill branch, retired 
on August 2 after 13 years 
with JS. 

She started as a part-time 
saleswoman at Reigate 

branch, but she soon became 
full-time. She stayed at Rei
gate until it closed, and she 
then transferred to Redhill. 

A keen gardener, she 
specialises in growing 
house-plants from cuttings. 

Gertrude 'Grace' Coley, 
part-time domestic help at 
Bitterne branch, retired in 
June after 10 years with JS. 

She has always worked at 
Bitterne, having started in the 
preparat ion room. She 
worked her way through each 
department, ending her ser
vice in the canteen. 

Selwyn Thomas, cleaner at 
Basingstoke depot, retired on 
July 4 after 10 years with JS. 

He now plans to relax and 
enjoy his favourite hobby, 
gardening. 
The following employees have 
also retired: length of service 
is shown in brackets: 

Mrs B Cassell (9 years) 
Mrs V C Collier (9 years) 
Mrs G Harris (9 years) 
T Shanks (9 years) 
Mrs E Wickham (9 years) 
E Walters (8 years) 
Mrs T Kerr (7 years) 
Mrs E Upfold (7 years) 
E Cramp (6 years) 
Mrs E Orpin (6 years) 
E Richard (5 years) 
A Mason (4 years) 
D Hammond (2 years) 
G Hickling (2 years) 
Mrs W Matthews (2 years) 
Mrs L Tiller (2 years) 

Obituary 
Ian Hunt, senior provisions 

tradesman at Purley branch, 
died on July 4. 

Ronald Timms, motor ve
hicle technician at Basing
stoke depot, died on July 15. 
He had been with JS for nine 
years. He leaves a wife and 
three sons. 

Arthur Cartland, senior 
butcher at Hove branch, died 
on July 17. He had been with 
JS for seven years. He leaves 
a wife and two sons, one of 
them grocery manager at the 
branch. 

Gwendoline Walker, part-
time cashier at Kingsheath 
branch, died on July 19. She 
had worked for JS for nine 
years. She leaves a husband 
and two daughters. 

Betty Claydon, part-time 
senior clerk at Walton 
branch, died on July 23. She 
had worked for JS for a total 
of 24 years, from 1936 to 
1948 and from 1963 until her 
death. She leaves a husband 
and a daughter. 

Barbara Tanner, part-time 
display assistant at Reading 
branch, died on July 26. She 
had worked for JS for 10 
years. She leaves a husband 
and one daughter. 

Those were the days 
r B l i g h t y January 26th. t»« 

— !|- HB2i 

WEEKLY WAGES (London Area) 
AGE 21 and over. 

CKOCttV AND PROVISIONS SAUBMBW 

" t I O . I O . 0 .fto . Imam rfi mm**, »*{«, to ^ 

m**m ta» .«, £ii.i5.0 « . . . a ...MM, 

m- BUTCHERS A . « . M M , M £10.10.0 l M n 

**«•« ta» » £11,5,0 n M a R . 

H 

ASMVIAM HfcAO BUTCHER £13.4 .0 . 
H*S mncHM, £14.10.0 » . . 
ASSISTANT MANAUKH £I4.().() 
I U N » S H £ 9 4 5 to M I 

4S-HOUR WORKING WEEK. 

J * '• $am*..... 

^M**$M» , 
A4tifms 

» * « » " • • < ( «••» m Cm, * l-wSL" 
Training m m of HI introductory cour* in iht Co™—.-. 
Tr i m n l School foBowd ^ pmatSlna^lJjLTSPZi 
KMlmctort« wfectcrf rami tnncha. *""*• uma * ™ * 
AMBKtace » To*«c«l Cone* (dura. &• '** . •* . n i 

*B*iwe for cogsKfetatien, ^ ™" *"* **** y ° " *** 

i S l T f •r™"d <™ "•< *•>«« MOM u ^ 
*™i<x» "cherr*. « i d notify,, p^m,,, , ^ ^ ^ ^ 

MEMORIES came flooding 
back to Keith Stratford, 
deputy manager at Wembley, 
when he found this adver
tisement, torn from a 1957 
copy of Blighty, among some 
old papers he was sorting 
through. 

It was an advertisement like 

this, if not this very one, Mr 
Stratford says prompted him 
to join JS. 

The magazine Blighty is 
itself a piece of nostalgia, pub
lished as it was for people 
doing their National Service. 

Mr Stratford has donated 
the advertisement to the JS 

archives and archivist Honor 
Godfrey would like to hear 
from the clean-cut fellow in 
the picture. 

We understand .he still 
works for the company and 
has progressed from the assis
tant manager he was then to a 
branch manager. 
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NEW LABS 
FOR 
OLD 

JS was one of the first food retailers to 
have its own laboratory. Today the 
company's labs still lead the field and 
with the move to Rennie House they 
can now boast some of the most 
advanced facilities in the trade. 

THIS YEAR the JS central laboratories 
moved out of the six separate buildings where 
they had been working and came together for 
the first time since 1948. 

To go with their new 
building, the laboratories 
have been given a new 
name — the research and 
scientific services division. 
This is a bit of a mouthful, 
but it's a more accurate 
description of the work 
done in the laboratories. 

They now occupy the third 
and fourth floors of Rennie 
House, a total of 2,787 
square metres (30,000 square 
feet), of which about two-
thirds is laboratory. 

Three into one 
In fact the building is 

rather wider than is ideal for 
laboratories, so it has been 
divided into three lengthways 
with the outer parts devoted 
to offices and laboratories, 
which benefit from plenty of 

natural light, and the central 
part used for the library, 
equipment and" chemical 
stores, and other purposes for 
which artificial light is satis
factory. 

Curiously, when the 
laboratories split in 1948 it 
was because the bacteriologi
cal laboratory moved to the 
fourth floor of the factory; 
and it's back there now. 

There are also small 
laboratories at Basingstoke 
and Buntingford, and these 
help in the quality control of 
products delivered to the 
depots. 

Much of the work of the 
division consists of routine 
sampling of JS own label pro
ducts, to ensure that suppliers 
are meeting JS's standards 
and specifications as well as 
the requirements of the food 
laws. This is carried out by a 

team under Colin McGinn, 
chief chemist. 

This sampling, in the case 
of sausages for example, 
would mean finding the 
amounts of fat, protein, 
cereal and preservatives in 
them. 

There are also a number of 
microbiological tests to be 
made. 

Safe to eat 
Microbiologists are not 

tiny biologists; they are scien
tists concerned with mic
robes. For JS's purposes the 
important microbes are the 
bacteria that cause food to 
decay and those that cause 
food poisoning, so the mic
robiological team, under 

chief microbiologist Cyril 
Monty, have a constant pro
gramme of sampling and 
research. 

The sampling makes sure 
that food on its way to the 
stores is safe and is up to JS's 
standards of freshness, and 
that it will survive its shelf-life 
by an acceptable margin. The 
team is also researching into 
new methods of prolonging 
shelf-life of food. 

And, of course, whenever a 
new product is introduced the 
microbiologists must deter
mine its shelf-life. 

Occasionally there is a 
Sherlock Holmes side to 
work in the laboratory. If a 
customer alleges that some
thing bought at Sainsbury's 
caused any kind of illness or 
injury the labs must find out 
what has happened. 

Detective work 

If an aerosol has burst, for 
example, has it been sub
jected to heat? If some food 
has become contaminated 
when, where and how did it 
happen? 

Often lengthy chemical or 
microbiological examination 
is necessary to establish 
exactly what went wrong, but 
it is very rarely that blame can 
be attached to JS. 

Packaging is another area 
in which the laboratories do a 
great deal of work. Since the 
introduction of self-service 
stores in the 1950's, the pre
packaging of food has 
become increasingly impor
tant. 

It's not a simple matter. 
For example, beef is initially 
vacuum packed for storage, 
but in this condition it is pur
ple in colour. Purple beer has 
never been a big seller, so for 
retail display the meat is put 
in a tray and over-wrapped 
with a film that will allow 
oxygen to permeate and turn 
the meat to an attractive red. 

Packaging 

A general view of the microbiological laboratory, showing microbiologist George French and 
some of the laboratory technicians at work. 
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On the other hand the film, 
while letting oxygen through 
to the meat, must not let out 
any blood from the meat. 

Similarly, with produce the 
packaging film should allow 
the atmosphere inside to have 
more moisture and carbon 
dioxide and less air than out
side. 

These are the kind of com
plications that the packaging 
team must solve. 

Harry Robinski heads the 
packaging team, and he is 
also in charge of non-foods 
development. The non-foods 
lab sees a great variety of 
work as everything from 
tights to toothpaste, from 
floor polish to foam baths, 
from medicated shampoo to 
man-size tissues is sampled, 
tested and analysed. 

On the third floor is a small 

In the packaging laboratory Yvonne Rose uses the apparatus 
for finding out how easily a plastic bottle will break. 

library, and this at last makes 
all the books and periodicals 
easily accessible for all the 
staff of the division. 

Previously, various 
departments and individuals 
held some of the books deal
ing with their own discipline. 
This limited the cross-
fertilisation of ideas that 
often proves very valuable. 

Now, with the library 
together , properly 
catalogued and in more con
genial surroundings, the staff 
can carry out an activity that 
is very important to scientists, 
namely browsing. 

Well read 

Two important people in 
the division whose job will be 
made easier by the library are 
the information scientists, 
Katie Evans and Yvonne 
Quaintance, who are trained 
both in scientific disciplines 
and in the handling of infor
mation, and their job is to be 
in touch with the latest pub
lished material. 

The Food Science depart
ment, under Philip Ratcliffe 
is largely concerned with 
research into improved ways 
of handling and processing 
fresh and cured meat. 

The work of this depart
ment has in the past resulted 
in some important develop
ments for the company, such 
as the vacuum packaging of 
fresh and cured meat and the 
smoking kilns at Basingstoke. 

Much of the present work 
is confidential but is again 
likely to lead to some radical 
changes in the way that we 
handle meat. 

Roving reporters 

Some of the division's work 
is done outside the laboratory 
however. 

For example, food tech
nologists from the team led 
by chief food technologist 
Derrick Brownhill often 
work with JS's suppliers when 
they are helping to develop 
new products; hygienists visit 
JS branches and depots to 
ensure that the company's 
high standards of cleanliness 
are adhered to; and horticul
turists spend most of their 

time in consultation with 
growers of JS produce. 

Since these people work in 
the field (literally, in the case 
of the horticulturists), they 
have largely been allocated 
only office space in the new 
accommodation. 

The sampling kitchens are 
also part of the division, 
although they are still on the 
first floor of Stamford House. 

Here the home economists 
prepare and test recipes as 
well as holding tasting ses
sions for the buyers. 

When a JS own brand food 
line is being developed it is 
often necessary to compare 
several recipes for the pro
duct. Then buyers and other 
trusted sets of taste buds 
gather in the sampling 
kitchens to evaluate the food 
both for taste and for appear
ance. This can mean sipping 
tomato soup under a ghastly 
green light. 

A 
The man in charge of the 

division is Dr Roy Spencer 
who has been with JS for four 
years. He trained initially as a 
microbiologist, and early in 
his career he specialised in 
marine microbiology. 

He later broadened his 
field to include microbiology 
of other forms of food and 
other aspects of food sci
ence, and of course since he 
joined JS he has supervised 
all kinds of research, routine 
development and routine 
analysis in both foods and 
non-foods. 



Ann Everett 
'Salisbury's attracted 
me as I felt it was 
something I could 
become involved in' 
A N N E V E R E T T is u s e d t o b e i n g a w o m a n in a m a n ' s 
w o r l d . 

S ince she qua l i f i ed a s a c h a r t e r e d a c c o u n t a n t s e v e n 
y e a r s a g o , h e r c a r e e r h a s b e e n in t h e h i g h p o w e r e d c o r 
r ido r s of f i n a n c e ; w h e r e w o m e n a r e still ve ry m u c h in t h e 
m i n o r i t y — pa r t i cu l a r ly a t t h e t o p . 

T w o y e a r s a g o A n n 
j o i n e d J S to w o r k in t h e 
f inancial a p p r a i s a l sec t ion 
as a f inancia l a n a l y s t . T h e 
w o r k invo lves r e p o r t i n g 
f inancia l i n f o r m a t i o n t o 
t h e b o a r d ; prof i t s f o r ecas t 
ing ; p r o j e c t s s u c h as t h e 
p r e s e n t cost i m p r o v e m e n t 
p r o g r a m m e a n d a m a s s o f 
f a c t a n d f i g u r e w o r k ' , 

r e l a t e d t o t h ings l ike t h e 
Pr i ce C o m m i s s i o n . 

At 19. straight from a 
direct grant g rammar school 
and with enough A levels. 
Ann became an articled clerk 
with a London firm of char
tered accountants. 

" I was the only female art
icled clerk on the staff she 
remembers . ' When 1 went out 
on an audit I was always 
assumed to be the most 
junior, and also vety young. 

"Kven when I had progres
sed to be the most senior per
son on a j ob . any questions 
were always addressed to one 
of the men, which 1 found 
more amusing than annoying.* 

Enjoyed taxation 
After qualifying she spent 

two years with a large firm of 
accounts moving from audit
ing to taxation. 

T loathed auditing but I 
en joyed t axa t ion ' recal ls 
Ann. 'Bu t it was a "ba t t le of 
wits*' with the tax office and 
in the end I decided to branch 
out and try something else." 

Ann then set her sights on 
industrial finance. 

After about three years 
with a consultancy firm (pro
viding analytical services to 
industry) Ann felt now was 
the time to become more 
directly involved with one 
particular company. 

Lach of Ann ' s moves has 
been planned to shape her 
career the wav she wants it. 

"Sainburys at t racted me 
because ! felt it was some
th ing 1 cou ld b e c o m e 
involved in. As a housewife I 
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knew about that end of the 
grocery business. I don ' t 
t h ink I c o u l d b e c o m e 
involved with a company thai, 
say, just made nuts and bolts. ' 

The financial appraisal sec
tion reports directly to David 
Sainsbury, and it's constantly 
involved in taking JS's finan
cial 'pulse". 

'Seeing the way the com
pany is going and knowing its 
problems, from the financial 
angle' are some of the aspects 
of the job that make it an 
invigorating one for Ann. 

Figurework 
It's nearly all figurework. 

But facts and figures are a 
way of life to Ann, whose 
husband John is also a finan
cial analyst 'but an economist 
by training" she adds. 

' I'm one of the few people I 
know who check their bank 
s tatement and 1 always add 
up the bill when shopping." 

Before Ann married she 
would sometimes startle her 
friends by picking up the bill 
after d inner and checking it 
over. 

' i t was instinct!" she laughs 
now. 

Life for Ann also includes 
music and concerts and she 
and her husband John belting 
to a wine club. 

They have been married 
for two years and have just 
hought a house in Acton. 
Their financial backgrounds 
have helped them to work out 
a methodical approach to sav
ing and domestic budgeting. 

At M) Ann still looks 
younger than her years. 

She's dowii-Ui-eaith and 
socially aware. Although not 
a woman 's libber she has 
definite ideas on how she 
would like her career to p ro
gress. 

l-'oi the lime being however 
Ann says ' ] have worked har
der and enjoyed these past 
two years more than any in 
my career to date . ' 

Women at work 
In recognition of International Women's year, the 
JS Journal interviewed six women at JS who, 
although not woman's libbers, have firm views on 
their own jobs and development, in what up to now 
has been a man's world. 

Susan Dark Anne Couzens 
'To me there is no 
novelty ir a woman 
going out to work' 
ONE OF THE H I G H B T -
GRADED WOMEN in JS is 
t rad ing analyst Susan Grk, 
who wo rks for the markeing 
directors. But she bei iwes 
that, had she been a man,she 
w o u l d have risen still highir in 
the company. 

Mrs Dark jo ined JS in 360 
and worked at first as a conact 
clerk in what was then the 
sales off ice and is now suiply 
control. After three yearsshe 
transferred to the statisicai 
depar tment o n the mrket 
research side and later orthe 
statistical side. 

Until last year she w a in 
charge of internal statisics, 
and her present job as traling 
analyst sees her workinc for 
the market ing d i rectors and 
deal ing with profits, sticks 
and various other traiing 
matters. 

Far f rom seeing her sexas a 
d isadvantage in her j ob Mrs 
Dark said 'I think beiq a 
woman is a distinct advanage. 
I have to deal with peope of 
higher grades and that often 
requires tact and en ten rise 
which I believe come nore 
natural ly to a w o m a n . 

Right place, right fme 
'I think I got where I am h my 

career because I happerud to 
be in the r ight place at the ight 
time. Perhaps I have cetain 
qualities which are need d in 
this j ob , and m y app roah is 
probably di f ferent becaise I 
am a w o m a n . 

'However, I am quite sure 
that if I had been a man I w o u l d 
have achieved a higher posi
tion in the company.' 

Combin ing a career with 
family life hasn't presented 
Mrs Dark with too many prob
lems. 

'To me there is no novelty in 
a w o m a n going out to work . If 
she enjoys her job , it is the 
m o s t natural thing in the 
wor ld , ' she said. 

'I have managed to enjoy my 
career, bring up my son and 
run my home. I think it's 
largely a quest ion of organisa
t i on and luckily I'm quite a 
good organiser. 

'Obv ious ly the family must 
be the first pr ior i ty for both 
men and w o m e n , but if you are 
suff ic ient ly interestfid in your 
job it will come a close second. ' 

Mrs Dark regrets that more 
w o m e n are not employed in 
senior positions with JS, par
t icular ly on the buying side. 

' I 'm afraid that JS has lag
ged behind other companies 
in this respect,' she said. 'It 
seems to have a t radi t ion of 
not promoting w o m e n to 
senior posts. 

' In a company where 98 per 
cent of the customers are 
women I would like to see 
more women in middle man
agement jobs, and at least a 
few women in senior man
agement. 

'I know the job of buyer can 
be a tough one, but I see no 
reason why there shouldn ' t be 
more w o m e n doing it.' 

'It worked,because 
I was made up to 
produce manager' 
F R O M BlilNCi A H O L I D A Y shop 
assistant in a greengrocers Anne 
Couzens has risen to become one of the 
first girls ever to reach a branch 
management position with JS. 

It was while she was working in the 
university holidays that Anne decided 
on a career in shop management . She 
left university with a degree in history 
and joined JS as a management trainee 
a year ago. 

Nearly six months ago she was made 
produce manageress at Kilburn. It is a 
job that had previously been thought 
as for men only, and 22-year-old Anne 
was breaking new ground for a woman 
when she took it on . 

' A t first I felt people were watching 
me because I was one of the first girls in 
a branch management j ob . Now I have 
settled down I feel more confident. ' 

Promotion not there 
'1 like being amongst people. I 

enjoyed holiday work in shops and 
pubs so much that I knew I wanted to 
work in the retail t rade. 

But once my training with .IS began 
I found that, as a girl, the promotional 
openings just didn' t seem to he there." 

Anne was determined to do well in 
her career , and she never s topped 
asking senior .IS staff about her 
promotional prospects with the 
company. 

"I believe that if you want something 
badly you've got to push for it." she 
said, in the end it worked, because I 
was made up to produce manager . 

'Before I was promoted I was told 
that girls didn't reach management 
positions for security reasons, 
sometimes being in the shop late at 
night, and because of the physical 

demands of the j ob . 
'The re were chances of promotion in 

cashier or personnel work, but that 
wasn't what 1 wanted. 

T don ' t feel the objections to 
promoting girls to management 
positions in the branches were valid. 

' I t is true that there is a lot of physical 
work and I can see that not everyone 
would want to do it. But although I'm 
only 5 ft 3 % ins tall I'm fairly strong 
and fit, so the lifting and shifting isn't a 
problem. 

'However . I ne v e r w a n t e d a n of fi e e 
job — I would go mad if I had to sit 
behind a desk all the time. 

"Many women like having a house 
and making il look attractive and tidy," 
she said. "well. I've got my produce 
depar tment and I like making it look 
attractive for the customers. 

'When I first started in this job 
people occasionally made comments 
because I was a girl, but I just used to 
laugh it off and it doesn ' t seem to 
happen any more. 

'I don ' t really see myself as doing a 
man 's j o b — I'm just doing a job as well 
as I can.1 

Already Anne is looking ahead to 
the future. 

' Becoming a branch manager is a big 
step. Although obviously I would love 
it it's a long way off at the moment- ' she 
said. 

"My next aim is to become a 
provisions manager or possibly an 
assistant grocery manager . I'm quite 
ambitious, and I certainly don' t intend 
to stand still in my career. 

'The re is more pressure and 
responsibility as you move up. but I 
find the more I get accustomed to il the 
less it worries me." 

Veronica 
Miller 
'JS would benefit if 
women were equally 
involved in decisions' 
JS HOME ECONOMIST Veronica Miller has made a successful 
career in wha t is traditionally regarded as a woman's job. 

But that doesn' t s top her having some for thr ight v iews on the 
opportuni t ies — or lack of them — for w o m e n at work . She is a 
f i rm believer in men and w o m e n work ing side by side, w i th equal 
chances of p romot ion . 

Internat ional W o m e n ' s Year has been a disappointment to her. 
'It's all been a bit of a joke,' she said. 'We haven't seen any big 
changes for w o m e n , wh ich is a pity. ' 

Veronica, 3 1 , joined JS six years ago to run the home 
economics depar tment . The depar tment , which is part of the 
laborator ies, has a wide var iety of dut ies inc lud ing samp l ing , 
organis ing tastings, recipe deve lopment and test ing non- food 
products such as ki tchenware. 

Working together is important 
'Home economics is a very female-dominated profession, 

which I think is a bad thing. Luckily in our department we work 
closely with men in other JS departments. 

'I think any job in any field benefits if m e n and w o m e n work 
together. There is usual ly a better work ing re lat ionship, w h i c h is 
important . 

'I would like to see more w o m e n emp loyed in senior positions 
at JS, since the company is involved in what is basically a 
female-oriented business. 

'Mrs Housewi fe is the most impor tant person to JS, since it is 
usually she who does the shopping and prepares the food she 
buys. And yet there are few w o m e n among the JS buyers. 

'Wi thout the housewife we wou ldn ' t be in business, and yet 
almost all the decisions are made by men . It has obvious ly work
ed, since JS is a very successful company, but I think it w o u l d 
benefit if w o m e n were equally involved in d e c i s i o n m a k i n g . 

'Many women have a career before they raise a fami ly to which 
they return later. When a w o m a n becomes pregnant nowadays it 
is unl ikely that she sees it as the end of her working life,' she said. 

As for lifting, it is usual ly possible to get help if something 
really heavy has to be shifted. I don't believe a person in a senior 
posi t ion such as branch manager should have to do all that much 
lifting — so why not a woman for the job? 

' I 'm looking forward to the day when we have w o m e n on the JS 
board, and w o m e n eat ing in the senior managers ' dining-room. 
Then w o m e n really w i l l have got somewhere. ' 

To get the views of a womian working in a 
depot, we talked to Muriel Barnett, personnel 
officer at Hoddesdon depotL She's no women's 
libber, but she had strong opinions on a 
woman's role at work. 

Muriel 
Barnett 
'Women don"t have to 
have the boring jobs' 
• W H I L E t h e p e r s o n n e l m a n ; a g e r w a s o n h o l i d a y I 
s t o o d in for h i m . I a m s u r e I ecuuld d o the j o b p e r m a 
nen t l y if I h a d t h e t r a i n i n g , p a r t i c u l a r l y o n t h e i ndus t r i a l 
r e l a t i o n s s i d e . 

T W O M K A S URLS IN T H E U K that will further at leas t 
t h e first a i m s o f lnernat iona l W o m e n ' s Y e a r are t h e E q u a l 
Pay A c t and the S x D i s c r i m i n a t i o n bil l . 

J S a l r e a d y has qual pay for b o t h s e x e s for al l g r a d e s . 
T h e c o m p a n y s tared to work t o w a r d s e q u a l pay in 1 9 7 0 , 
a n d c o m p l e t e d th> exerc i se in March this y e a r . 

T h e Sex D i s c r i n i n a t i o n bill is m o r e c o m p l i c a t e d . In t h e 
first p lace , there aie e x c e p t i o n s , in t h e c a s e o f j o b s t h a t c a n 
only r e a s o n a b l y b; d o n e by p e o p l e o f o n e s e x . T h e r e a r e 

f ew, if any , o f t h e s e j o b s in J S . 
S e c o n d l y , a l t h o u g h e n t i t l e m e n t s to p e n s i o n s a r e the 

s a m e , b e n e f i t s c a n vary b e t w e e n t h e sexes* o f t en t o t h e 
a d v a n t a g e of w o m e n . 

The E q u a l O p p o r t u n i t i e s C o m m i s s i o n will b e se t u p t o 
invest igate a l l e g e d b r e a c h e s o f t h e l aw , in t h e s a m e way as 
t h e R a c e R e l a t i o n s B o a r d . 

JS's pol icy is a lready that ' s e l e c t i o n of c a n d i d a t e s wiii 
have n o r e g a r d t o r a c e , rel igion or s ex , b u t will b e based 

entirely o n m e r i t a n d suitability for t h e j o b / 
T h e n e w law will t e n d t o b r e a k d o w n the barriers b e t 

w e e n j o h s t r a d i t i o n a l l y r e g a r d e d as the prov ince o f o n e sex 
o r the o t h e r , la rgely t h e resu l t of c o n d i t i o n i n g in s c h o o l s . 

F o r e x a m p l e , t h e r e is the "secre tar ia l h a r r i e r ' , which 
inhibits girls f r o m a d v a n c i n g b e y o n d s e c r e t a r i a l w o r k . 
Eventual ly it is h o p e d t h a t m o r e w o m e n will t h i n k of 
ex tend ing their c a r e e r s by r e t u r n i n g t o t h e c o m p a n y a f t e r 
b r ing ing up a fami ly . 

I'd like to try to handle 
industrial relations at a depot , 
as a challenge. I think I could 
do it as well as a man. p ro
vided I was accepted by the 
unions. I think that would be 
the hardest part. 

1 started at Hoddesdon 
depot as a clerk 10' / ; years 
ago and after working in the 
wages and personnel offices I 
b e c a m e personne l officer 
four years ago. 

Embarrassment 
At work , my be ing a 

woman causes more embar 
rassment to the men than it 
docs to me. If I am the only 
female at a meeting the men 
may give vent to their feelings 
and t h e y ' r e i m m e d i a t e l y 
embarrassed at what they 're 
saying. 

My husband is a foreman 
supervisor in a furniture fac
tory. I still class him as the 
bread-winner . That's prob
ably old-fashioned in a way. 
but that 's my priority. 

Circumstances arc differ
ent from what they were M) 
years ago, I think it's a neces
sity, in most families at least, 
for the woman to be able to 
keep up the standard of liv
ing. 

I ha tea it when 1 first got to 
work, shor thand typing and 
so on. It didn't interest me at 
all. 

Women don' t h;ive to hnvu 
the boring jobs. It's their 

cho)ice. O t h e r jobs arc there 
for them to look for. I don ' t 
thimk there is anything you 
cam't do . if you've got the 
amlbition to do it. 

TThcy do make some things 
d if ffit'll It for women to gel 
intio, but 1 think that if you 
waint to . if you put yourself 
outt enough, you can do any
t h i n g . 

Ilf a woman hasn' t got the 
driwe to do things she won' t 
do them, regardless of what 
Woimcn ' s Lib say she should 
do. . It 's up to the individual. 
Yoiu shouldn' t be affected by 
socia l pressures. You should 
do what you want to do . 

O n the personal side, I 
thimk women are bet ter than 
me-t) at dealing with people . 
Wrhen men here have a per
sonal) problem I think they 
p re f e r to come to me rather 
thain to a man. I can' t exactly 
say/ why. 

Privilege to be Mrs 
II d o n ' t a g r e e wi th 

Wtomen's Lib. so called: I 
agrree with equality loi work
ing: females. 1 don ' t think 
t h a* re w i 11 be co m p I e te e q u a I -
it v., because child bearing i\ 
stilll a woman ' s duty, and 1 
doin't think a man could ever 
do the job of bringing up a 
chiild in the same way that a 
wo)man could. 

II wouldn' t be called Ms. 
I t s a p r iv i l ege to be 
call led M r s . } 

Mary Daly 
'I would have grown 
bored if I had not 
moved on' 
TWO Y L A R S A G O M A R Y D A L Y became one of the first 
girls to go in for JS management training. Now she is senior 
assistant at the company 's newest freezer centre in Hayes Knd. 

Mary. 2 1 , did not intend to make her career with JS when 
she joined the company three years ago. She left college after 
studying residential child care and took a j o b as a JS cashier 
'until something bet ter came along'. 

But as she worked as a cashier, a general assistant and then a 
chief display assistant she became more and more involved 
with the job . 

' W h e n I reached the post of chief display assistant it seemed 
I had gone as far as I could go with the company, ' she said. *I 
had mastered the job , and would have grown bored if I had not 
moved on. so 1 applied tor management training. 

' A t the time it was almost unheard of for a girl to do man
agement training, but I kept pushing until I was accepted. 

' I enjoyed the training and found o the r people were very 
helpful to me . I didn ' t encounter any prejudice because I was a 
girl, and I wasn ' t t reated differently from the male trainees.1 

Fair share of potato-carrying 
Although Mary is keen to advance her career with JS , she 

doesn' t feel a girl in her position is suited to a managerial j o b in 
the branches. 

' I plan to get mai i ied early next year and I think the late-
night shift hours would make life difficult for me then. 

' I don ' t believe that men and women can ever be equal when 
it comes to physical work. As a management trainee 1 did my 
share of carrying sacks of potatoes, but I wouldn ' t want to do it 
all the t ime. 

'Work in the freezer centre suits me because the hours are 
not quite so long as in the branches. My boyfriend is a deputy 
manager with JS so he understands when I do work late. 

' I enjoy my work as senior assistant very much — it is varied 
and interesting — but I still have my ambitions, Part of my j o b 
involves standing in when the manager is away, and I don ' t 
think it will be beyond me to run a freezer centre one day. ' 

' You may have filled dozens nj'JS branch managers in the past 
hut . . . " 

Pace 5 


